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Annual Report 2025-26 

DIRECTORS’ REPORT 

Dear Members, 

Your directors present their 19th (Nineteenth) Annual Report together with the Audited Financial 
Statements and the Joint Auditors’ Report thereon for the Financial Year ended 31st March 2026 
of Pramerica Life Insurance Limited (‘Company’ or ‘Pramerica’). 

INDUSTRY OVERVIEW AND OUTLOOK 
The global economy continued to navigate an uncertain environment, shaped by geopolitical 
tensions, evolving trade policies, tariff-related disruptions, and persistent conflicts that impacted 
global supply chains, maritime trade routes and energy markets. Despite these headwinds, global 
GDP grew 3.4%¹ in 2025. Against this backdrop, the Indian economy remained resilient and 
reaffirmed its position as one of the world's fastest growing major economies, with real GDP 
estimated to have grown by 7.7%² during 2025-26. Growth was supported by sustained public 
investment, driven by a year-on-year increase in Government capital expenditure, and buoyant 
domestic consumption, aided by GST rationalisation across select essential and 
mass-consumption categories together with reductions in personal income tax that helped 
enhance disposable incomes. The year also saw progress in deepening strategic economic 
dialogues with the US and advancing key free trade agreement negotiations with the UK and the 
European Union, further reinforcing India's long-term integration into global value chains. Backed 
by sound macroeconomic fundamentals and an improving ability to absorb external shocks, India 
remains well-positioned to sustain its long-term growth momentum. 

India continues to be vastly underinsured compared to developed economies, both in terms of 
life insurance penetration (2.7%3) and density (USD 723), reflecting the considerable headroom 
for future growth. According to Swiss Re⁴, life insurance premiums in India are projected to grow 
at a CAGR of 6.9% over 2026-30, with India expected to emerge as the fastest-growing insurance 
market globally. The outlook is underpinned by favourable demographics, rising affluence, 
increasing financial awareness and supportive regulatory developments.  

The life insurance sector witnessed several regulatory and structural developments during the 
year, with a continued focus on safeguarding policyholder interests, improving accessibility and 
strengthening the insurance ecosystem. Key developments included the exemption of GST on 
Individual life insurance policies effective 22nd September 2025. Reflecting the positive industry 
momentum, FY 2025-26 Individual New Business Premium of the Industry grew 11% y-o-y, while 
the Individual policy count grew 5%. Looking ahead, the sector remains poised to benefit from 
continued efforts towards enhancing insurance affordability and penetration, contributing to the 
vision of ‘Insurance for All by 2047’. 

BUSINESS PERFORMANCE 
Your Company delivered calibrated, efficient and balanced growth during FY 2025-26, in line with 
its Company's business and financial objectives. FY 2025-26 marked a year of multiple business 
milestones for your Company, with continued momentum across premium growth, value creation 
and operating performance. Individual APE, Group New Business Premium, Total New Business 
Premium and Renewal Premium all reached their highest-ever levels since inception.  
____________________________ 

1IMF World Economic Outlook, April 2026 
2Press Institute of Bureau Press Release (Link) based on Ministry of Statistics & Programme Implementation’s provisional estimates 
3IRDAI FY25 Annual Report  
4Telegraph India Article (Link) 
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Individual New Business Premium grew 30% y-o-y, 2.5x faster than the private industry, while 
pursuing calibrated growth in the Group business. On a comparable 3-year CAGR basis for FY 
2023-26 total NBP, your Company grew at 28% versus 13% for the private industry and was the 
second fastest growing insurer among the top 20 Indian private life insurers.  
 
The Company continued to focus on long-term sustainable growth, with value creation remaining 
one of the key drivers. Value of New Business grew to an all-time high of ₹97 crores, supported 
by favourable economic conditions, robust APE performance, cost discipline and improved 
productivity. The enhanced productivity was reflected through improvement in the ratio of 
operating expenses and commissions to New Business Premium during the year. Embedded 
Value grew 15% y-o-y to ₹2,510 crores, while Assets Under Management demonstrated 
sustained growth with a 3-year CAGR of 14%. The Company also maintained a healthy solvency 
ratio of 189% as of 31st March 2026. 
 
The Company continued to make progress on its EoM Ratio optimization journey, with the ratio 
improving to 107% in FY 2025- 26 from 121% in FY 2024-25. Multiple initiatives are underway to 
further improve the EoM Ratio towards the 100% in FY 2026-27. 
 
The Company relocated its Head Office to a modern workplace designed to foster collaboration, 
connectedness and support future growth, while delivering annualized cost savings through 
optimized occupancy costs. 
 
Customer-centricity remained at the heart of everything we do. During the year, the Company 
delivered an Individual Claims Paid Ratio of 99.29%, reflecting its continued commitment towards 
policyholder interests. The Company strengthened its efforts towards management of unclaimed 
amounts through focused clearance of new unclaimed cases and targeted new initiatives for 
historically non-contactable cases, including selective field outreach efforts undertaken through 
branch operations teams. 
 
During FY 2025-26, your Company continued to enhance its product propositions across Retail 
and Group segments, with the launch of new products and riders aligned to evolving customer 
needs. Your Company also strengthened its Group Term proposition through the introduction of 
wellness benefits, further enhancing the value proposition for customers. 
 
Your Company is proud to share that it was certified as a Great Place to Work (GPTW) for the 
fourth consecutive year in 2026, sustaining a strong Trust Index Score of 90 with improved 
response rates. This builds on the recognition received during FY 2026, when the Company was 
certified for the third consecutive year with a Trust Index Score of 90, up from 88 in the previous 
year. 
 
Persistency 
Your Company’s 13th month persistency stood at 74% despite pressure from BroCA; 13th month 
persistency of the proprietary channels improved to 81% in FY 2025-26. 
 
Employee Satisfaction 
Our continued focus on employee-centric initiatives played a key role in sustaining engagement 
at enterprise level. As a result, rolling 12-month attrition rate at enterprise level was maintained 
at 55% as of 31st March 2026. 
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DISTRIBUTION PRESENCE 
Your Company has delivered a robust and well-balanced performance in FY 2025-26, achieving 
a 19% year-on-year growth in New Business Premium (NBP) from ₹1,233 crores in FY 2025 to 
₹1,471 crores, significantly outperforming industry growth. The Company also recorded its 
highest-ever Group NBP of ₹1,140 crores, supported by strong traction in credit life and 
partnerships.  
 
Retail business momentum remained strong, with Retail APE reaching ₹370 crores (34% growth), 
aided by diversified distribution expansion, especially across emerging channels (4x growth) and 
BroCA (49% growth). Your Company has further strengthened its leadership in the defence 
segment with ~50% market share, while expanding presence across new customer segments.  
 
Profitability saw a step-change improvement, with Value of New Business (VNB) increasing 
sharply to ₹97 crores (vs ₹11.5 crores in FY 2025) and NBM improving to 19.7%, reflecting better 
product mix, cost efficiency and business quality. Embedded Value rose by 15% to ₹2,510 crores, 
underscoring strong long-term franchise value.   
 
From an operational perspective, the Company delivered record renewal collections of ₹889 
crores with improved persistency and productivity, while driving 6% growth in renewals for the 
first time in 5 years. Operational efficiency initiatives led to lower expense ratios and optimized 
cost structures, with indirect expenses remaining largely controlled despite growth.  
 
Customer-centricity remained a key focus area, with claim settlement ratios consistently best-in-
class (Retail: 99.29%, Group: ~99.22%), even as claim volumes increased. Customer experience 
metrics improved significantly, with NPS rising to 47% and CSAT to 69%, driven by faster 
servicing, digital interventions and quality processes.  
 
The Company accelerated its digital and operational transformation agenda, including: 

 Launch of Insta issuance and First-Time-Right (FTR) processes, with 38% policies issued 
within 24 hours 

 Scaled adoption of LISA (WhatsApp bot) with 39K+ requests self-served in 9 months  
 Launch of new tech-led platforms (Speedbiz, CX platform, AI tools) to enhance turnaround 

time and advisor productivity  
 

On investments, your Company reported AUM of ~₹10,984 crores (12% y-o-y growth) and 
sustained performance through differentiated fund offerings and disciplined investment strategy. 
  
The Company continues to maintain strong financial resilience, with a solvency ratio of 189%, 
reflecting prudent capital management and regulatory strength.   
 
On the people front, your Company has strengthened its high-performance culture, with 
productivity gains (29% APE growth vs 10% headcount growth), improving trust scores and 
recognition among India’s Top 25 Best Workplaces in BFSI (2026).  
 
Overall, FY 2026 marked a year of ‘highest-ever performance across key metrics’, with strong 
growth, profitability improvement, operational excellence and customer-centric innovation—
positioning Pramerica Life for sustainable and profitable growth in the years ahead. 
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FY 2026 Performance Overview: A Landmark Year of Growth and Profitability 
In FY 2025-26, your Company delivered a robust and well-balanced performance, achieving a 
19% year-on-year (y-o-y) growth in New Business Premium (NBP) rising from ₹1,233 crores in  
 
FY 2024-25 to ₹1,471 crores, significantly outperforming the industry. Your Company has also 
recorded its highest-ever Group NBP of ₹1,140 crores, driven by strong traction in credit life and 
strategic partnerships. 
 
Retail Momentum & Market Leadership 
Retail business momentum remained strong, with Retail Annualized Premium Equivalent (APE) 
reaching ₹370 crores (a 34% growth). This was anchored by a diversified distribution expansion, 
particularly across emerging channels (which grew 4x) and the Broker & Corporate Agent 
(BroCA) channel (up 49%). Concurrently, the Company strengthened its leadership in the 
defense segment, commanding a ~50% market share while successfully expanding into new 
customer segments. 
 
Step-Change in Profitability 
Profitability saw a quantum leap: the Value of New Business (VNB) increased sharply to ₹97 
crores (compared to ₹11.5 crores in FY 2024-25), while the New Business Margin (NBM) 
improved to 19.7%. This expansion reflects an optimized product mix, structural cost efficiencies 
and superior business quality. Driven by this strong performance, Embedded Value rose by 15% 
to ₹2,510 crores, underscoring a resilient long-term franchise value. 
 
Operational Excellence & Digital Transformation 
From an operational perspective, the Company delivered record renewal collections of ₹889 
crores. Supported by improved persistency and agent productivity, the Company secured a 6%             
y-o-y growth in renewals, marking its highest renewal growth in five years. Underpinning this 
growth was an accelerated digital agenda designed to optimize cost structures and control 
indirect expenses: 

 Instant Onboarding: launched 'Insta' issuance and First-Time-Right (FTR) processes, 
enabling 38% of all policies to be issued within 24 hours. 

 Conversational AI: scaled the adoption of LISA (the Company's WhatsApp bot), which 
seamlessly self-served over 39,000 requests within 9 months. 

 Tech Platforms: Rolled out next-gen platforms (Speedbiz, an enhanced CX platform and 
specialized AI tools) to drastically reduce turnaround times. 

 
Customer Trust & Financial Resilience 
Customer-centricity remained a core anchor. Claim settlement ratios held firm as best-in-class at 
99.29% for Retail and ~99.22% for Group, even in the face of rising claim volumes. Consequently, 
customer experience metrics saw a significant uptick, with the Net Promoter Score (NPS) rising 
to 47% and Customer Satisfaction (CSAT) climbing to 69%. 
 
On the investment front, Assets Under Management (AUM) closed at ~₹10,984 crores (12% y-o-
y growth), sustained by differentiated fund offerings and a disciplined investment strategy. The 
Company continues to maintain stellar financial resilience, featuring a robust solvency ratio of 
189%, well above regulatory minimums. 
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High Performance Culture 
On the people front, the organization successfully deepened its high-performance culture. True 
productivity gains were evident as the Company achieved a 29% APE growth against a modest 
10% headcount growth. These efforts culminated in rising internal trust scores and official 
recognition among India’s Top 25 Best Workplaces in BFSI (2026). 
 
Conclusion 
Overall, FY 2025-26 marked a landmark year of ‘highest-ever performance across key metrics’. 
By seamlessly balancing aggressive growth, sharp profitability improvements, operational 
excellence and customer-centric innovation, your Company is uniquely positioned for 
sustainable, profitable growth in the years ahead. 
 
FINANCIAL PERFORMANCE 
The key financial parameters for the financial year ended 31st March 2026 are summarised below:  
 

Particulars FY 2025-26 FY 2024-25 

Number of Policies Sold (Nos.) 63,775          48,412 

(figures in ₹ Lakhs) 

Business Performance      

New Business Premium 1,47,124 1,23,276 

Renewal Premium 88,891 84,167 

Total Premium 2,36,015 2,07,443 

Financial Performance     

Gross Written Premium 2,36,015 2,07,443 

Less: Reinsurance ceded 16,671 14,562 

Net Premium Income 2,19,344 1,92,881 

Income from Investments     

Investment Income 73,967 70,383 

Other Income 1,889 1,529 

Total Income 2,95,200 2,64,793 

Less:     

Commission 32,872 32,712 

Operating expenses related to Insurance Business 46,348 45,146 

Other expenses 6,977 4,557 

Provision for diminution in the value of investments (103) (766) 

Benefits paid 79,999 61,952 

Increase in Actuarial Reserve 1,29,162 1,23,504 

Amount (utilised)/transferred (from)/to Funds for 
Future Appropriation (undistributed PAR surplus) 

2,636 2,373 

Profit/(Loss) for the year before Tax (‘PBT’) (2,691) (4,685) 

Provision for Taxation                -                   -    

Profit/(Loss) for the year after Tax (‘PAT’) (2,691) (4,685) 

Net Worth* 82,096 85,767 

*As per IRDAI definition. 
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INVESTMENT PERFORMANCE 
Investment Philosophy and Strategy 
FY 2025-26 was a year marked by heightened volatility across global and domestic capital 
markets. Investor sentiment remained influenced by multiple external uncertainties, including 
evolving US tariff actions, elevated valuations in the Indian equity market relative to peer 
economies amidst moderation in earnings growth, and the geopolitical tensions arising from the 
US-Israel-Iran conflict. These developments led to increased risk aversion and periodic volatility 
across asset classes globally. 
 
The Indian Rupee also remained under pressure relative to several emerging market peers, 
driven by twin pressures on the balance of payments - elevated crude oil prices impacting the 
current account deficit and sustained foreign portfolio investor outflows from Indian equities amid 
relative concerns around earnings growth and valuation premiums. 
 
The ongoing Middle East crisis is expected to have a stagflationary impact on global economies, 
with the magnitude of its effect dependent upon the duration and severity of the disruption. In this 
uncertain and evolving environment, your Company remained focused on maintaining a prudent 
and agile investment approach, avoiding excessive risk while preserving long-term portfolio 
resilience. In line with the approved Investment Policy, your Company continued to implement a 
disciplined and well-diversified investment strategy aimed at generating sustainable risk-adjusted 
returns for policyholders. 
 
Your Company’s fixed income portfolio continues to be predominantly invested in Government 
securities and highly liquid corporate bonds with superior credit quality, largely comprising AAA-
rated issuers. The credit profile of investments is continuously monitored through a robust internal 
risk management framework. Equity investments are primarily focused on companies 
demonstrating strong corporate governance standards, healthy balance sheets, sustainable cash 
flows and sound long-term business fundamentals. 
 
Your Company remains committed to maintaining an optimal balance between risk and return in 
the best interests of policyholders through disciplined Asset Liability Management practices and 
proactive investment strategies aligned with evolving market dynamics and macroeconomic 
conditions. 
 
Assets under Management (AUM) 
AUM of your Company increased by 12% to ₹10,984 crores as on 31st March 2026, from ₹9,778 
crores as on 31st March 2025. 
 
The total portfolio consisted of 92.06% fixed income investments such as government securities 
and corporate bonds, 4.99% equities (including InvITs, ETFs and AT1) and the remaining 2.95% 
as a mix of money market instruments and cash. The higher proportion of fixed income 
investments is on account of the predominant share of non-linked Savings and Protection policies 
in the Company’s business mix. 
 
PRODUCTS  
Your Company’s product portfolio has 28 Retail and 12 Group products (including 7 Individual 
and 2 Group Riders) catering to different customer needs such as protection, savings and 
investment. During the Financial Year 2025-26, the Company has launched 3 new products           
(1 Non Par and 2 Group Products), 3 new ULIP riders and 12 modifications. With these products, 
the Company has covered key white spaces in terms of product offering and customer needs, 
aligning the product suite to the latest market trends. The Company has also ventured into 
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embedded wellness space with launch of Group Term. Your Company will continue to focus on 
introducing products and propositions that are innovative and address evolving needs of the 
customers. 
 
UNDERWRITING  
Your Company's underwriting approach acknowledges the imperative to provide market-
competitive customer experience while ensuring requisite prudence in risk assessment.  
 
The Company improved its login-to-issuance turnaround time (TAT) by 20% compared to the 
previous year, reducing it to 147 Hours from 185 Hours, while maintaining a healthy log-in 
conversion rate of 92%.  
 
For Individual Savings business, your Company has introduced demographic-based medical 
underwriting guidelines that offered significantly enhanced limits for select customer cohorts. The 
Company also leveraged insure-tech and credit bureau income assessment solutions to ease 
documentation requirements for financial underwriting.  
 
During the Financial year 2025-26, your Company has introduced competitive underwriting limits 
for the Group Credit Life business, resulting in higher conversion. 
 
Going forward, the Company will continue to strengthen its underwriting capabilities through 
increased automation, enhanced decision-making accuracy, and improved operational efficiency 
across Individual and Group lines. These initiatives will support a seamless digital onboarding 
experience while ensuring robust risk management. 
 
CLAIMS  
Your Company maintained a strong claims settlement performance during FY 2025-26, with a 
Claims Paid Ratio (CPR) of 99.29% for Individual Claims and 99.22% for Group Claims. During 
the year, the Company settled 17,124 maturity claims amounting to ₹222.63 crores, 841 
Individual mortality claims amounting to ₹41.09 crore, and 26,826 Group mortality claims 
amounting to ₹368.25 crores. All mortality claims were settled within the prescribed regulatory 
timelines, underscoring the strength of the Company’s claims management processes and its 
commitment to delivering timely financial support to beneficiaries. 
 
GRIEVANCE REDRESSAL  
Your Company has put in place a ‘Grievance Redressal Policy’, as part of Policy for Protection of 
Policyholders Interest. The policy is reviewed annually and a report on adherence to the same is 
presented to the Board of Directors. This policy lays down various provisions, systems and 
procedures to ensure prompt redressal of customer grievances through a clearly defined 
mechanism that aligns with prevailing regulations.  
 
The Company’s focus on customer-centricity remains steadfast, even as the business mix 
required to deliver on our growth aspirations changes. While our Complaints Ratio increased 
compared to last year, primarily owing to a few distribution partnerships but also due to a drop in 
the number of new lives covered, multiple mitigating efforts initiated helped ensure that the Ratio 
held steady over last three business Quarters. These involved efforts pertaining to customer on-
boarding processes, partnership selection and arrangements and internal accountability.  
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MARKETING INITIATIVES 
Every effort this year has been guided by the intent to deepen trust, broaden reach, expand 
business to support growth and reinforce your Company's position as a meaningful presence in 
the lives of its customers. Financial year 2025-26 reflects a sharper, more targeted approach - 
one that channels investment into high-impact, insight-driven initiatives across print media, 
product launches, regional outreach, and thought leadership. Building on a strong foundation of 
brand and financial literacy, your Company has continued to make purposeful strides this financial 
year, with marketing efforts anchored in category awareness and audience relevance. 
 
Brand Awareness Campaigns 
Your Company proudly presented the third edition of the 'This Is My Climb' campaign, in 
partnership with Prudential - a testament to the enduring resonance of this platform and its 
growing connect with audiences across India. This year, the campaign was delivered through a 
focused and impactful print-led strategy, ensuring strong visibility in the most credible and widely 
read print dailies. 

Key highlights: 
 5 full page high impact advertisements across 20 publications, ensuring broad and sustained 

visibility. 
 Presence in 3 national dailies, including Hindustan Times and reputable financial dailies such 

as Business Standard & Mint, amplifying reach among mainstream as well as discerning 
financial audience. 

 25 key markets and 9 languages to establish regional visibility 

New Fund Offer (NFO) Launch 
This year, your Company took a significant step by launching three New Fund Offers (NFOs) - 
Rising Bharat Fund, A.G.A.M Ethical Equity Fund, & Nifty Smallcap 250 Quality 50 Correlation 
Fund. This initiative reflects your Company's commitment to offering customers relevant and 
timely investment opportunities, while reinforcing its dual role as both a protection and a wealth 
creation partner. 

Public Relations and Communications 
Your Company maintained strong momentum in shaping its public narrative and media presence 
through consistent and credible communications: 
 Featured in 280 leading financial, business, and regional publications, sustaining visibility 

among key stakeholder groups. 
 Continued to secure coverage in premier outlets including The Economic Times, Financial 

Express, Business Standard, The Hindu Business Line and MoneyControl. 
 Further consolidated Pramerica Life's standing as a thought leader in the life insurance sector, 

with commentary and insights that shaped industry conversations. 

Financial Literacy & Insurance Awareness 
In alignment with the Government's 'Insurance for All by 2047' vision and IRDAI's ongoing 
initiatives, your Company continued to contribute and commit to grassroot financial education and 
outreach: 
 Conducted seminars and service camps across 55+ cantonments, extending awareness to 

Army and Paramilitary personnel and their families. 
 Led targeted awareness drives in Haryana (across 7 districts) and Nagaland (cantonments), 

ensuring meaningful regional penetration. 
 Continued dissemination of educational content in both Hindi and English, making financial 

knowledge accessible and inclusive. 

8



Annual Report 2025-26                                                                   

  

 
 Held consumer meets across 50+ cities through branches and public venues, fostering direct 

engagement with customers. 
 Deepened rural outreach through microfinance institution partnerships, taking insurance 

education to underserved communities. 
 Maintained active digital engagement focused on promoting insurance awareness and 

safeguarding customers against fraud. 
 
HUMAN RESOURCES  
Employee Strength 
Your Company had an employee strength of 3,451 as on 31st March 2026, as compared to 3,140 
as on 31st March 2025. 
 
Talent Acquisition 
Overall, 7 (seven) leaders were hired at Vice President and higher bands and 16 (sixteen) at 
Assistant Vice President and higher bands. 1 (one) Key Managerial Personnel was added during 
the Financial year 2025-26.  
 
Employee Engagement 
The Company’s recognition as a Great Place to Work for the third consecutive year, reflects its 
unwavering commitment to fostering a culture built on trust, mutual respect, and a strong sense 
of belonging. 
 
During the year, your Company was further honoured with several prestigious accolades, 
including being ranked among India’s Top 100 Workplaces for Women 2025 and the Top 50 BFSI 
Workplaces 2025 by Great Place to Work and feature in Top 100 organisations under DEI 100 – 
India’s first Diversity, Equity & Inclusion Index, conducted by Team Marksmen Network in 
partnership with EY. 
 
High-impact initiatives continued to shape a strong employee experience: 
 
 Focus on Well-being: Our flagship wellness program, Swasthum, continues to gain strong 

momentum as a comprehensive initiative focussed on fostering a healthier workforce. It 
encompasses annual health check-ups, fitness challenges, and curated wellness sessions 
designed to support both physical and mental health. 

 
 Talent Management: The Talent Review Process covers over 200 leaders, with a focus on 

identifying high-potential talent, assessing leadership readiness, and enabling future-fit 
succession planning through role-fitment and development actions. 

 
 Recognition & Celebration: A diverse portfolio of recognition platforms is in place to 

celebrate and acknowledge exceptional contributions across all levels of the organization. 
Rockstars of Pramerica, our premier recognition program, exemplifies this commitment by 
spotlighting outstanding performers and reinforcing a culture of appreciation, excellence, and 
high performance. 

 
INFORMATION TECHNOLOGY (IT) AND DIGITAL INITIATIVES 
Your Company made significant strides in its digital transformation journey, strengthening its 
technology backbone and enhancing customer and operational experience across business lines.  
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Digital Transformation – Retail & Group Systems 
During the year, your Company successfully advanced its digital transformation agenda, 
achieving key milestones across platforms, customer experience, and operational efficiency. 

The Retail Transformation Program was completed with all channels going live, while the Group 
Platform enabled a seamless end-to-end journey from onboarding to policy servicing. The launch 
of the MPH Self-Service Portal and activation of claims and surrender functionalities for credit 
and micro products further strengthened digital capabilities. In a significant product innovation, 
your Company introduced its first Employee Benefit ULIP in the Group segment on GroupEdge. 

Your Company also established a dedicated AI capability, leveraging GenAI across the software 
development lifecycle and deploying the LISA Chatbot as a virtual HR assistant, thereby 
enhancing productivity and employee experience. Customer engagement was enhanced through 
24×7 real-time policy access, self-service features, and the introduction of WhatsApp as a 
renewal collection channel. 

Operational efficiency improved through the development of in-house platforms such as TechOne 
for ticketing and workflow management, and straight-through processing and expediting policy 
issuance through early-stage medical and financial decision-making. Additionally, the 
implementation of a secure API Gateway strengthened system integration and traffic 
management across digital ecosystems.    

Information and Cyber Security  
Your Company conducts periodic information security audits and vulnerability assessments for 
the IT infrastructure and for business-critical applications.  
 
To further enhance the security posture and safeguard customer, employee and vendor sensitive 
information, your Company implemented improved security controls. 
 
STATEMENT OF SUBSIDIARY COMPANIES, JOINT VENTURES AND ASSOCIATES  
Your Company has no Subsidiary, Associate or Joint Venture company, hence, the statement to 
be annexed pursuant to Section 129 of the Companies Act, 2013 (‘Act’) is not required. 
 
DIVIDEND  
Your Board of Directors did not recommend any dividend for the Financial Year ended 31st March 
2026.  
 
RESERVES  
Your Company is not required to transfer any amount to the Reserves for the year under review.  
 
SHARE CAPITAL  
The Shareholding Pattern during the year is in due compliance with the statutory requirement. 
There was no fresh capital infusion by the Shareholders in your Company during the year. Hence, 
the paid-up equity share capital of your Company remained unchanged at ₹374.06 crores.  
 
CORPORATE GOVERNANCE 
Your Company is committed to maintain the highest standards of Corporate Governance and 
adhere to the Corporate Governance requirements as set out in the IRDAI (Corporate 
Governance for Insurers) Regulations, 2024 read with master circular on Corporate Governance 
for Insurers, 2024. The report on Corporate Governance along with Compliance Certificate issued 
by the Chief Compliance Officer of the Company, as stipulated under IRDAI (Corporate 
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Governance for Insurers) Regulations, 2024 read with master circular on Corporate Governance 
for Insurers, 2024 forms an integral part of the Annual Report. 
 
BOARD OF DIRECTORS AND KEY MANAGERIAL PERSONNEL  
As on the date of this Report, your Company’s Board comprised of 9 (Nine) Directors viz., 1 (One) 
Executive Director, 5 (Five) Non-Executive Directors including the Chairman and 3 (Three) Non-
Executive Independent Directors.  
 
Appointment of Directors  
During the Financial Year under review and upto the date of this report, following changes were 
made in the Board of Directors of your Company: 
 

Name of the Director(s) DIN Designation Date of 
Appointment 

Mr David Legher Aguilar 11382950 Vice Chairman & Non-Executive 
Director 

30.12.2025 

Ms Amy Lee Tedesco 11382957 Non-Executive Director 30.12.2025 

Ms Sonal Mattoo 00106795 Non-Executive Independent 
Director 

09.01.2026 

Mr Syed Imtiaz Ahmed 11496404 Non-Executive Director 21.01.2026 

Mr Vikas Arora 08699029 Non-Executive Director 14.04.2026 

 
The above appointments were recommended by the Nomination and Remuneration Committee 
(NRC) and approved by the Board of Directors of the Company. 
 
Further, Mr David Legher Aguilar, Ms Amy Lee Tedesco, Mr Syed Imtiaz Ahmed, Mr Vikas Arora 
and Ms Sonal Mattoo, additional directors, hold office up to the date of the 19th (Nineteenth) AGM 
and being eligible, offer themselves for appointment as Directors. 
 
Your Company has received the requisite disclosures and undertakings from all the Directors in 
compliance with the provisions of the Companies Act, 2013 and IRDAI (Corporate Governance 
for Insurers) Regulations, 2024 read with master circular on Corporate Governance for Insurers, 
2024. 
 
Cessation of Directors  

Name of the Director(s) DIN Designation Date of 
Cessation/ 

Resignation 

Ms Sindhushree Khullar 01493839 Non-Executive Independent 
Director 

10.10.2025 

Mr Abhijit Sen 00002593 Non-Executive Director 17.11.2025 

Mr Pavan Dhamija 03393943 Vice Chairman & Non-Executive 
Director 

30.12.2025 

Mr Joel Varghese 10288071 Non-Executive Director 30.12.2025 

Mr Jagdeep Mallareddy 07492539 Non-Executive Director 30.03.2026 

 
The Board placed on record its sincere appreciation for the guidance and support provided by 
these Directors during their tenure. 
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Directors retiring by rotation  
In accordance with the provisions of Companies Act, 2013, Mr Jairam Sridharan (DIN: 05165390) 
Non-Executive Director, retire by rotation at the 19th (Nineteenth) AGM, and being eligible offer 
himself for re-appointment. The Board recommends his re-appointment as directors of your 
Company. Your Company has received requisite disclosures from Mr Jairam Sridharan, in 
compliance with the provisions of the Companies Act, 2013. 
 
Independent Directors  
As at 31st March 2026, your Company had 3 (three) independent directors on the Board –                         
Mr Phanesh Modukuru, Mr Pravin Kutumbe and Ms Sonal Mattoo. The Independent Directors 
met separately during the Financial Year 2025-26, on 25th March 2026. The Independent 
Directors of your Company have given a confirmation that they meet the criteria of independence 
as provided under section 149(6) of the Companies Act, 2013 read with Rule 6 of Companies 
(Appointment and Qualification of Directors) Rules, 2014 and said declaration was noted by the 
Board of directors at its meeting held on 23rd April 2026 and in the opinion of the Board of the 
Company, all Independent Directors of the Company have integrity, expertise, experience and 
proficiency as prescribed under the Companies (Appointment and Disqualification of Directors) 
Rules, 2014 read with the Companies (Accounts) Rules, 2014 (including amendment thereof). 
The Independent Directors have complied with the Code for Independent Directors prescribed in 
Schedule IV to the Act and with the requirements of registration in ID data bank as prescribed by 
the Ministry of Corporate Affairs. 
 
Further, Ms Sindhushree Khullar (DIN: 01493839) resigned from the position of Non-Executive 
Independent Director of the Company with effect from 10th October 2025. Consequently, Ms 
Sonal Mattoo (DIN: 00106795) was appointed as additional director in the capacity of Non-
Executive Independent Director with effect from 9th January 2026. 
 
Fit and Proper Criteria  
All the Directors have confirmed compliance with the ‘Fit and Proper’ criteria, prescribed under 
the IRDAI (Corporate Governance for Insurers) Regulations, 2024 read with master circular on 
Corporate Governance for Insurers, 2024. The Company has also received declarations from all 
its Directors as per Section 164 of the Act confirming that they are not disqualified from being 
appointed as Directors of the Company.  
 
Key Managerial Personnel/ Key Management Persons  
In terms of the provisions of Section 2(51) and 203 of the Companies Act, 2013 read with 
Companies (Appointment and Remuneration of managerial personnel), 2014, following 
employees were Key Managerial Personnel of your Company as at 31st March 2026: 
 

 Mr Pankaj Gupta - Managing Director & CEO; 

 Mr Pankaj Gupta - Chief Financial Officer; and   

 Ms Nupur Sharma - Company Secretary. 
 
The terms of appointment(s) of Key Managerial Personnel were approved by the Board of 
Directors in compliance with the applicable requirements. 
 
Familiarization Programme  
Your Company has in place a handbook for Directors’ to familiarize themselves about their roles, 
rights, responsibilities, nature of the industry in which the Company operates, business model of 
the Company, etc. The Directors are also updated at each meeting of the Board or its Committees 
on the business performance, key risks, changing regulatory environment etc.  
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Board Meetings  
The Company has held 5 (Five) meetings of the Board during the Financial Year 2025-26. The 
details of the meetings of the Board of Directors and its Committees held during the Financial 
Year 2025-26 and the attendance of each member thereof forms part of the Corporate 
Governance Report, annexed as Annexure - I. 
 
Directors’ Responsibility Statement  
Pursuant to Section 134(5) of the Companies Act 2013, your directors state that:  

 

 in the preparation of the Annual Financial Statements for the year ended 31st March 2026, 
the applicable Accounting Standards had been followed and there were no material 
departures from the same;  

 such accounting policies had been selected and applied consistently and judgments and 
estimates made that are reasonable and prudent, so as to give a true and fair view of the 
Company’s state of affairs, as on 31st March 2026, and of the Company’s loss for the year 
ended on that date;  

 proper and sufficient care had been taken for the maintenance of adequate accounting 
records, in accordance with the provisions of the Act for safeguarding the assets of the 
Company and for preventing and detecting fraud and other irregularities;  

 the Annual Financial Statements had been prepared on a going concern basis; and  

 proper systems had been devised to ensure compliance with the provisions of all applicable 
laws and such systems were adequate and operating effectively. 
 

ANNUAL EVALUATION - BOARD AND ITS COMMITTEES  
A formal evaluation mechanism has been adopted for evaluating the performance of the Board, 
Committees thereof, individual directors and the Chairman of the Board. The evaluation is based 
on criteria, which include amongst others, providing strategic perspective, chairmanship/ 
membership of Board and Committees, attendance at the meetings, contribution at meetings, 
effective decision-making ability and role of the Committees.   
 
Under the Companies Act, 2013, the performance of the Board and its Committees as well as of 
individual directors is required to be evaluated annually. Accordingly, the Independent Directors 
in their separate meeting held on 25th March 2026 evaluated the annual performance of the 
Board, its Committees and the individual directors, including the Chairman. The results of the 
evaluation exercise were presented in the meetings of the NRC and Board held on 23rd April 
2026. 
 
CORPORATE SOCIAL RESPONSIBILITY (‘CSR’)  
The Board of Directors, in compliance with the requirement of Section 135 of the Act has a duly 
constituted CSR Committee. The Board based on the recommendation of the CSR Committee 
approved/ revised the CSR Policy of your Company from time to time for undertaking various 
initiatives. A copy of the CSR policy is available on the Company’s website at: 
 
Corporate Social Responsibility Policy - 23.04.2026 
 
As the average net profit for the immediately preceding 3 (three) financial years is negative, 
therefore, no amount could be allocated towards CSR activities for the Financial Year 2026-27. 
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However, the CSR Committee in its meeting held on 24th January 2024 approved a budget of 
₹75,00,000/- (Rupees Seventy-Five Lakhs only) as part of the ongoing project to be spent over a 
period of 3 (three) financial years on a project named as ‘Veer Naris’. 
 
The Company has also been putting in efforts to explore other areas as prescribed in Schedule 
VII of the Act. The Annual Report on CSR activities in the prescribed format is enclosed as 
Annexure - II and forms an integral part of this Report. 
 
AUDITORS 
Statutory Auditors  
Our Joint Statutory Auditors M/s S N Dhawan & Co. LLP Chartered Accountants (FRN: 000050N) 
and M/s S K Patodia & Associates, Chartered Accountants (FRN:112723W) were appointed as 
the Joint Statutory Auditors for a consecutive period of 5 (five) years till the conclusion of 19th and                
20th Annual General Meeting (AGM), respectively.  
 
Statutory Auditors’ Report 
The Board has duly examined the Joint Statutory Auditors’ Report on the Financial Statements 
of the Company for the financial year ended 31st March 2026. The report is self-explanatory and 
does not call for any comments under Companies Act, 2013 as the report carries no qualification/ 
adverse remarks/ reservations/ disclaimer. 
 
Secretarial Audit Report 
The Board has duly examined the Secretarial Audit Report in MR-3 issued by M/s 
Chandrasekaran Associates, Company Secretaries, Secretarial Auditors in compliance with 
Section 204 of the Companies Act, 2013 read with Rule 9 of the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014 for the Financial Year 2025-26 and is 
annexed as Annexure - III. There are no qualifications/ adverse remarks/ reservations/ disclaimer 
by the Secretarial Auditors in their Report for the Financial Year 2025-26. 
 
Cost Records and Cost Audit  
Maintenance of cost records and requirement of cost audit as prescribed under the provisions of 
the Section 148(1) of the Companies Act, 2013 are not applicable on the business activities 
carried out by the Company. 
 
Reporting of frauds by Auditors  
During the year under review, the Statutory Auditors and Secretarial Auditor have not reported 
any instances of frauds committed by the Company, its officers or employees under Section 
143(12) of the Act.  
 
AUDIT AND COMPLIANCE COMMITTEE  
The constitution of the Audit and Compliance Committee of the Board as on 31st March 2026 is 
as follows:  

S. 
No. 

Name  Designation  

1. Mr Pravin Kutumbe Non-Executive Independent Director (Chairman) 

2. Ms Amy Lee Tedesco Non-Executive Director 

3. Mr Phanesh Modukuru  Non-Executive Independent Director 

4. Ms Sonal Mattoo Non-Executive Independent Director 
Mr Syed Imtiaz Ahmed was also appointed as member of the Committee w.e.f 10th April 2026. 
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The details of the Audit and Compliance Committee meetings and its terms of reference etc. form 
part of the Corporate Governance Report. During the year under review there was no 
recommendation of the Audit and Compliance Committee which was not accepted by the Board. 
 
INTERNAL FINANCIAL CONTROLS 
Your Company has in place adequate internal financial controls with reference to Financial 
Statements and is committed to exhibit better governance standards and ensure reliable financial 
reporting by institutionalising a robust and comprehensive internal control mechanism across all 
the major processes and provide reasonable assurance on reported numbers to all stakeholders. 
The Internal Audit, in addition to ensuring compliance with policies, regulations, processes etc., 
also tests and reports on adequacy of internal financial controls with reference to financial 
reporting/ statements. 
 
INTERNAL AUDIT AND FRAUD CONTROL FRAMEWORK  
Internal Audit 
The Company has in place an in-house Internal Audit function that provides independent and 
reasonable assurance on the adequacy and effectiveness of the Company’s control and 
governance processes to the Audit and Compliance Committee and the Board of Directors. The 
purpose, authority and responsibility of Internal Audit function are formally defined in the Internal 
Audit Charter, which is periodically reviewed and approved by Audit and Compliance Committee. 
The Internal Audit function evaluates the effectiveness, efficiency and sustainability of control 
procedures which impact financial reporting reliability, operational performance and Regulatory 
Compliance.  
 
It also recommends actions to mitigate the risks and improve control environment and follows-up 
engagement findings and present update to Audit and Compliance Committee on a quarterly 
basis.  
 
Fraud Management Framework 
The Company has in place a comprehensive fraud management framework including an Anti-
Fraud Policy, duly approved by the Board of Directors. This Policy defines the Company’s stance 
on fraud prevention, detection, investigation, correction and reporting of frauds, which shall help 
the Company to mitigate fraud, corruption and misconduct, as well as respond to such matters 
aptly as they arise.  
 
RISK MANAGEMENT SYSTEM  
Your Company is committed to transparency, integrity and accountability in all its affairs towards 
its customers, shareholders, employees, distribution partners and regulators. Further, the 
Company is determined to provide policyholder protection and maximise value to its stakeholders 
through organised and effective management of Enterprise-wide risks.  

 
Accordingly, an Enterprise Risk Management Policy (‘Policy’) was formulated, which has allowed 
the Company to build and maintain its core expertise around understanding and managing risks 
more effectively and efficiently. The Policy takes into consideration all regulatory requirements 
set forth by the local insurance law and other applicable laws and regulations. The effectiveness 
of risk management framework and policies is fundamental to a Company’s success and the 
Board’s Risk Management Committee (RMC) lays down the Company’s Risk Management 
strategy and supports in formulating strong risk management systems and mitigation strategies.  
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Accordingly, risk management practices are integrated into the overall governance and 
operations across all verticals in line with the Company’s Board approved Policy. The Enterprise 
Risk Management Policy of the Company aims to effectively manage the risk environment faced 
by the Company through:  

 identification of all risks - existing and potential risks;  

 review of the design and operating effectiveness of internal controls and residual risk 
exposures of the business and operational process/ procedures;  

 assessment of the likelihood and impact of risks through proper quantification; evaluation of 
the risks vis-a-vis tolerances or thresholds of the Company;  

 provide recommendations and facilitate corrective measures or mitigation strategies to 
minimise the risk impact;  

 assessment of the Company’s financial resources to manage the business, given its risk 
tolerance and business plan; and  

 timely reporting and review of risks by stakeholders/ management to enable decisions on the 
mitigation strategy.  
 

The RMC supported by the Risk Working Group (RWG), a Management Level Committee, closely 
monitors key risks and recommends mitigation measures. As a practice, the Minutes of the RWG 
meetings are placed before the RMC for its review. In addition, the recommendations of the RMC 
are placed before the Board of Directors for their information and consideration.  
 
The detailed Enterprise Risk Management architecture has been outlined in the Annual Financial 
Statements.  
 
MATERIAL CHANGES AND COMMITMENTS  
For the period under review, there are no matters which have material impact on the financial 
position of the Company. 
 
CHANGE IN THE NATURE OF BUSINESS 
There was no change in the nature of business during the last financial year. 
 
LOANS, GUARANTEES AND INVESTMENTS  
In accordance with section 186(11)(a) of the Companies Act, 2013, read with clarification issued 
by the Ministry of Corporate Affairs, Section 186 does not apply to insurance companies. 
 
RELATED PARTY TRANSACTIONS  
During the year, your Company has not entered into any transaction with Related Parties which 
is not in the ordinary course of business or not on an arm’s length basis and which require 
disclosure in this Report in terms of Section 188(1) of the Act. 
 
The information on transaction with related parties pursuant to section 134(3)(h) of the Act read 
with Rule 8(2) of the Companies (Accounts) Rules, 2014 in Form AOC-2 is given in Annexure IV 
and the same forms part of this report.  
 
Furthermore, the Audit Committee also granted omnibus approval for transactions that were 
repetitive in nature. The Board has formulated and adopted a Related Party Transactions Policy 
(‘Policy’) for the purpose of identification, monitoring and reporting of related party transactions.  
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All Related Party Transactions as required under AS-18 are reported in Notes to Accounts of the 
Financial Statements for the Financial Year ended 31st March 2026.  
 
None of the Directors has any pecuniary relationships or transactions vis-à-vis the Company 
except as already disclosed in the Annual Financial Statements as per AS-18.  
 
IND AS 
The Insurance Regulatory and Development Authority of India (Actuarial, Finance and Investment 
Functions of Insurers) (Amendment) Regulations, 2026, notified on 30th March 2026, mandating 
adoption of Indian Accounting Standards (Ind AS) by insurers with effect from 1st April 2026, 
together with the enabling provision under Regulation 6A for grant of one-year forbearance to 
insurers facing implementation challenges.  
 
Your Company has evaluated and submitted the application to IRDAI for seeking one year 
regulatory forbearance up to 31st March 2027 for statutory implementation of Ind AS and 
exceptional supervisory dispensation from the requirement of quarterly submission of Ind AS 
based Financial Statements during the forbearance period subject to such conditions, as the 
Authority may deem appropriate. IRDAI has approved the application and granted forbearance 
from preparation of Ind AS financial statements up to 31st March 2027, subject to specified 
conditions 
 
NOMINATION, REMUNERATION AND EVALUATION POLICY  
The Nomination Remuneration and Evaluation Policy of your Company has been designed in line 
with the requirements prescribed under Section 178 of the Act read with Rules framed thereunder, 
and IRDAI Guidelines on Remuneration of Directors and Key Managerial Persons of Insurers. 
 
A copy of the Nomination, Remuneration and Evaluation Policy is available on the Company’s 
website at: 
 
1783316337-Nomination, Remuneration and Evaluation Policy - 24.06.2026.pdf 
 
Additionally, the Company has also put in place a Remuneration Guidelines for Managing Director 
& CEO. The Board of Directors, on the basis of recommendations made by the Nomination and 
Remuneration Committee (‘NRC’) has approved a policy on qualifications, positive attributes, 
integrity and independence of the Directors.  
 
The NRC is responsible for identifying potential qualified individuals for the position of Director 
with a view to ensure that the Board is comprised of individuals who possess the skills, qualities 
and experience to collectively contribute to Corporate Governance. 
 
The suitability of a candidate for the position of Director is determined on the basis of the following 
parameters:  

 adherence to the highest ethical standards, solid business judgment and strong interpersonal 
skills;  

 ability to read and interpret financial statements;  

 industry knowledge and experience;  

 fit and proper criteria prescribed under CG Guidelines; and  

 such other criteria as may be determined by NRC or prescribed by applicable law from time 
to time.  
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The appointment of a Director is governed by the applicable provisions of the Act, IRDAI 
(Corporate Governance for Insurers) Regulations, 2024 read with master circular on Corporate 
Governance for Insurers, 2024 and the Articles of Association of the Company. The remuneration 
is primarily linked to the Company’s performance, appropriate benchmarks, industry ranking/ 
standards, market trend and applicable statutory provisions. The remuneration of the Managing 
Director & CEO/ Executive Directors is determined and reviewed by the NRC that makes 
recommendations to the Board of Directors for their consideration and approval. The 
remuneration is also subject to the prior approval of IRDAI. Independent Directors are entitled to 
sitting fees for attending the meetings of the Board or Committees thereof, as may be approved 
by the Board of Directors and the shareholders of the Company, in accordance with the applicable 
provisions of the Act and the Articles of Association of the Company.   
 
SOLVENCY MARGIN  
The IRDAI requires life insurers to maintain a minimum Solvency Ratio of 150%. As compared 
with the minimum requirement of 150%, the Company’s Solvency Ratio as on 31st March 2026 
was at 189%.  
 
PARTICULARS OF EMPLOYEES  
The statement pursuant to Section 197 of the Act read with Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014 showing the details of the employees who 
were in receipt of remuneration during the financial year, in the aggregate, was not less than 
Rupees One crore and Two Lakhs or if employed for a part of the financial year, was in receipt of 
remuneration for any part of that year, at a rate which, in the aggregate, was not less than Rupees 
Eight Lakhs Fifty Thousand per month will be supplied at the request of the Members.  
 
EXTRACT OF ANNUAL RETURN  
Pursuant to Section 92(3) and Section 134(3)(a) of the Companies Act, 2013, the Annual Return 
is available on the Company’s website at:  
 
1783316299-Annual Return - FY 2025-26.pdf 
 
SECRETARIAL STANDARDS  
During the year, your Company has duly complied with the provisions of applicable Secretarial 
Standards issued by the Institute of Companies Secretaries of India. 
 
CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE 
EARNINGS AND OUTGO  
While the Company is a provider of insurance services and regulated by IRDAI, it constantly 
endeavours to conserve energy and to improve upon the existing technology to meet global 
standards and adopt the best available technology for servicing customers. Further, the details 
as required pursuant to Section 134(3)(m) of the Act read with the Companies (Accounts) Rules, 
2014 has been provided in Annexure - V and forms part of this Report. 
 
MANAGEMENT REPORT  
Pursuant to the provisions of Regulation 3 of the IRDA (Preparation of Financial Statements and 
Auditors’ Report of Insurance Companies) Regulations, 2002, the Management Report forms part 
of the Financial Statements of the Company.  
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STATUTORY DISCLOSURES  
Your Directors state that no disclosure or reporting is required in respect of the following items as 
there were no transactions on these items during the year under review:  

 deposit from the public falling within the ambit of Section 73 of the Act read with Companies 

(Acceptance of Deposits) Rules, 2014;  

 issue of equity shares with differential rights as to dividend, voting or otherwise;  

 issue of shares (including sweat equity shares) to employees of the Company under any 
scheme;  

 no change in the nature of business of the Company; 

 neither the Managing Director(s) nor the Whole-time Director(s) of the Company receives 
any remuneration or commission from any of its subsidiaries; and  

 no significant or material orders were passed by the Regulators or Courts or Tribunals which 
impacts the going concern status and Company’s operations in future. 

 
DISCLOSURE UNDER SECTION 22 OF THE SEXUAL HARASSMENT OF WOMEN AT 
WORKPLACE (PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013  
Your Company has a zero tolerance towards sexual harassment at the workplace and to this end, 
has in place the Prevention of Sexual Harassment (POSH) Policy in compliance with the 
provisions of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 
Redressal) Act, 2013 and the Rules framed thereunder (‘SHWW Act’). Accordingly, the Company 
has duly constituted Internal Complaints Committee (‘ICC’) at Head Office and Regional levels to 
redress complaints received on sexual harassment. Following are the details of sexual 
harassment cases for the financial year 2025-26: 
 

S.No. Particulars No. of cases 

1. Number of sexual harassment complaints received during the year 2 

2. Number of such complaints disposed of during the year 2 

3. Number of cases pending for a period exceeding ninety days 0 

  
Your Company is committed to provide a safe and conducive work environment to all its 
employees and associates and accordingly has in place a robust sensitisation training 
programme as a part of on-boarding module for the new joiners’, regular training of IC members 
and refresher training of all employees. 
 
OTHER DISCLOSURES  
The Financial Statements for any of the previous years have not been reinstated by the Company. 
 
STATEMENT ON MATERNITY BENEFIT COMPLIANCE 
Your Company is compliant with the provisions of the Maternity Benefit Act, 1961 for the financial 
year ended 31st March 2026. 
  
ACKNOWLEDGEMENT  
Your directors take this opportunity to express sincere thanks to our valued customers for their 
continued patronage and trust in the Company. Further, the Directors also acknowledge the 
contribution of Insurance Advisors, Banks, Corporate Brokers/ Agents and Intermediaries, 
Training Institutes, Bankers, Registrars, Depositories, Re-insurers and Underwriters, who have 
always supported and helped the Company achieve its objectives. Your Board would also like to 
express its gratitude for the valuable advice, guidance and support received from time to time 
from the Insurance Regulatory and Development Authority (IRDAI), Life Insurance Council, the 
Auditors and other statutory authorities and look forward to their continued support in future.  
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Your Directors place on record their heartfelt appreciation for the significant contribution made by 
all employees, who, through their hard work, cooperation and support, have enabled the 
Company to cross new milestones on a continual basis. Last but not the least, your directors 
would want to extend their earnest thankfulness to the esteemed shareholders i.e., DHFL 
Investments Limited (DIL), a wholly owned subsidiary of Piramal Finance Limited and Prudential  
International Insurance Holdings, Ltd. (PIIH), for their constant support, guidance and co-
operation, which has always served as a bedrock for the Company.  
 
 
 
 

 

 On behalf of the Board of Directors 

 
 

 
Sd/-        

 

Sd/- 

 Jairam Sridharan  Pankaj Gupta  
Place: Gurugram Chairman Managing Director & CEO 
Date: 15th July 2026 DIN 05165390 DIN 10070937 
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Corporate Governance Report                           Annexure-I 
 
Philosophy on ‘Code of Corporate Governance’  
The Company believes in adopting best practices in the area of Corporate Governance and 
follows the principles of full transparency and accountability by providing information on various 
issues concerning the Company’s business and financial performance to its shareholders.  
 
The Company defines Corporate Governance as a set of systems, processes and practices which 
ensure best and prudent business practices, adherence to utmost transparency, disclosures and 
fairness in the business operations and to ensure that the Company is governed in the best 
interest of all its stakeholders, internal as well as external. The best business practices convey 
that the Company should not only operate within the regulatory framework but it should operate 
with ethics as well.  
 
The goal is achieved through: 

 Infusion of best expertise in the Board; 

 Consistent monitoring and improvement of resources; 

 Regular efforts to reduce overhead costs and to increase income; 

 Introducing regular checks and audits and continuous improvement in already well-defined 
system and procedures; 

 Upgrading available infrastructure on regular basis; 

 Board/ Committee meetings at regular intervals to keep the Board informed of the recent 
happenings; 

 Regular and continuous interaction with employees of the Company. 
 

The Company believes that the Code of Corporate Governance is an excellent tool to secure the 
corporate excellence in the Country.  
 
Hence, the Company is in compliance with the norms and disclosures that have to be made on 
Corporate Governance as per the requirements of IRDAI (Corporate Governance for Insurers) 
Regulations, 2024 read with master circular on Corporate Governance for Insurers, 2024. 
 
Board of Directors  
The Company has put in place an internal governance structure with defined roles and 
responsibilities of every constituent of the system. The Company’s shareholders appoint the 
Board of Directors (‘Board’), which in turn governs the Company.  
 
As on 31st March 2026, the Company’s Board comprised of 8 (eight) Directors consisting of 1 
(One) Executive Director, 4 (Four) Non-Executive Directors including the Chairman and 3 (Three) 
Non-Executive Independent Directors. The Chairman of the Company is a Non-Executive 
Director and the Managing Director & CEO is a Whole-Time Director and the only Executive 
Director of the Company. 
 
The constitution of the Board is in compliance with the requirements of the Companies Act, 2013 
and IRDAI (Corporate Governance for Insurers) Regulations 2024, read with master circular on 
Corporate Governance for Insurers, 2024. Details of the composition of the Board and the details 
of directorships held by them in other Body Corporates, as on 31st March 2026 are given in 
Table 1 and Table 2, respectively. 
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Table 1: Brief Profile of the Board of Directors 

Name of Director Qualification & Field of Specialization 

Executive Director 

Mr Pankaj Gupta Bachelor of Technology from Indian Institute of Technology (IIT), 
Kanpur and a Post Graduate Diploma in Management from Indian 
Institute of Management (IIM), Lucknow. 
Specialisation: Sales & Management  

Non-Executive Directors 

Mr Jairam Sridharan Bachelor of Technology degree in Chemical Engineering from IIT 
Delhi; Post Graduate Diploma in Management from IIM Kolkata; 
Awarded the Roll of Honours for academic excellence. 
Specialisation: Finance & Management  

Mr David Legher Aguilar 
(appointed w.e.f 30th 
December 2025) 

Postgraduate degree in Insurance and Risk Management from 
City University Business School, London, England. Bachelor’s 
degree in Information Systems Engineering from EAFIT 
University, Medellín, Colombia, with specialization in International 
Business. 
Specialisation: Insurance, International Business & Management 

Ms Amy Lee Tedesco 
(appointed w.e.f 30th 
December 2025) 

Bachelor of Science in Accounting. Master of Business 
Administration (MBA) and a Certified Public Accountant (CPA). 
Specialisation: Corporate Strategy, Finance & Management. 

Mr Syed Imtiaz Ahmed 
(appointed w.e.f 21st 
January 2026) 

Post Graduate Diploma in Business Management (Finance), 
Amity Business School, Noida, Bachelor of Commerce (B.Com), 
Symbiosis College of Arts & Commerce, Pune. 
Specialisation: Finance & Management. 

Mr Vikas Arora 
(appointed w.e.f 14th April 
2026) 

Postgraduate Diploma in Finance & Systems from Symbiosis 
International University. 
Specialisation: Finance & Management. 

Non-Executive Independent Directors 
Mr Phanesh Modukuru Fellow of the Institute and Faculty of Actuaries, London, Institute 

of Actuaries of India; Post Graduate Diploma in Rural 
Management from the Institute of Rural Management, Anand; B. 
Tech degree in Civil Engineering from Kakatiya University, 
Warangal.     
Specialisation: Finance & Actuary  

Mr Pravin Kutumbe Chartered Accountant, served on the Board of Insurance 
Regulatory and Development Authority of India (IRDAI) and has 
also served as the Chief Financial Officer and Chief Investment 
Officer in Life Insurance Corporation of India (LIC). 
Specialisation: Finance, Taxation & Insurance 
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Table 2: Details of the Directorship in other Bodies Corporates as on 31st March 2026 
 

Name of Directors No. of Directorships held in 
other Companies^ 

Mr Jairam Sridharan 4 

Mr Pankaj Gupta  0 

Mr David Legher Aguilar* 2 

Ms Amy Lee Tedesco* 2 

Mr Syed Imtiaz Ahmed** 1 

Mr Phanesh Modukuru  0 

Mr Pravin Kutumbe 5 

Ms Sonal Mattoo*** 2 
For the purpose of calculation of number of directorships, the directorships in Section 8 companies, Foreign Companies 
and Alternate Directorships have been excluded. 
 
*appointed as directors of the Company w.e.f. 30th December 2025 
** appointed as director of the Company w.e.f. 21st January 2026 
***appointed as Independent director of the Company w.e.f. 9th January 2026 

 
None of the Director is related to each other in pursuance to the provisions of Section 2(77) of 
the Companies Act, 2013 read with Rule 4 of the Companies (Specification of Definitions Details) 
Rules, 2014. 
 
The Director at the time of their appointment and at the start of every financial year provides 
Annual Disclosures and further have also entered into a Deed of Covenants with the Company. 

 
Duties and Responsibilities of Board of Directors 
The Board provides the necessary guidance and direction for the functioning of the operations of 
the Company, with a view to protect the best interest of all stakeholders. The Board regularly 
reviews the progress of various aspects of the business of the Company and studies the impact 
of changing regulatory and economic environment in order to provide the necessary advice and 
strategic path. The Board is also responsible for reviewing the risk strategy of the Company and 

evaluating the risks and related mitigants in place. The broad duties of Board of Directors include;  
• acting in good faith and in the best interest of all stakeholders;  

• exercising duties with due care and diligence and apply independent judgment;  
• avoiding conflict of interest;  
• acquiring proper understanding of the business;  
• setting clear and transparent policy framework strategy; and 
• developing a corporate culture that recognizes and rewards adherence to ethical standards. 
 
 
 
 
 
 
 

Ms Sonal Mattoo 
(appointed w.e.f 9th 
January 2026) 

Law graduate with over three decades of post-qualification legal 
experience. 
Specialisation: Corporate Governance, Ethics & CSR 
Governance. 
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Independent Directors  
Considering the requirement of skill sets on the Board, people having an independent standing 
in their respective field/ profession and who can effectively contribute to the Company’s business 
and policy decisions are considered by the Nomination and Remuneration Committee (‘NRC’), 
for appointment as an Independent Director on the Board. The NRC, inter alia, considers 
qualification, positive attributes, area of expertise and number of Directorships and Memberships 
held in various Committees of other Companies by such persons in accordance with the criteria  
set for selection of Directors and determining Directors’ independence. The Board considers the 
NRC’s recommendation and takes appropriate decision. 

 
Policies  
The Company strives to conduct its business and strengthen its relationships in a manner that is 
dignified, distinctive and responsible. It adheres to ethical standards to ensure integrity, 
transparency, independence and accountability in dealing with all stakeholders. Accordingly, the 
Company has put-in place the following key policies, which are reviewed on an annual basis by 
the Board/ Committees: 

 
 Anti-Fraud Policy; 
 Anti-Money Laundering Policy; 
 Anti-Sexual Harassment Policy; 
 Asset Liability Management Policy;  
 Expense Allocation including Commission Policy; 
 Corporate Social Responsibility Policy; 
 Customer Awareness and Education Policy; 
 Enterprise Risk Management Policy; 
 Information and Cyber Security Policy; 
 Investment Policy  
 Nomination, Remuneration and Evaluation Policy; 
 Outsourcing Policy; 
 Policy for Protection of Policyholders’ Interest; 
 Related Party Transaction Policy; 
 Underwriting Policy; and 
 Whistle Blower Policy. 

 
Apart from the above, the Company has numerous other policies for the effective and efficient 
functioning. 
 
Code of Conduct  
The Company has laid down a comprehensive Code of Conduct (‘Code’) for its Board members 
and the management. The same is displayed on the Company’s intranet.  
 
Audits  
M/s S N Dhawan & Co. LLP, Chartered Accountants (FRN: 000050N) and M/s S K Patodia & 
Associates, Chartered Accountants (FRN: 112723W) jointly audit the financial statements of the 
Company for the financial year 2025-26. 
 
Further, the Company has an effective internal audit mechanism that keeps check on internal 
controls, operating systems and procedures.  
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Board Meetings  
The Company has a defined system of convening at least 4 (four) pre-scheduled Board meetings 
annually. During the financial year 2025-26, 5 (five) Board meetings were held on 2nd May 2025, 
24th July 2025, 14th October 2025, 5th November 2025 and  21st January 2026, respectively, in 
due compliance with the stipulated provisions. The gap between any 2 (Two) consecutive 
meetings of the Board was not more than 120 days.  

 
Details of the number of meetings held during the financial year 2025-26 and attendance of 
directors is given herein below in Table 3. 

 
Table 3: Details of the Board Meetings and Attendance Record 
Name of  
the Director  

Nature of  
Directorship  

Meeting Date Meeting Date Meeting Date Meeting Date Meeting 
Date 

 
 

02.05.2025 24.07.2025 14.10.2025 05.11.2025 21.01.2026 

Mr Jairam 
Sridharan  

Chairman & 
Non-Executive 
Director 

Attended Attended Attended Attended Attended 

Mr Pavan 
Dhamija** 

Vice-Chairman 
& Non-
Executive 
Director 

Attended Attended Attended 
Attended 

NA 

Mr Abhijit 
Sen* 

Non-Executive 
Director 

Attended Attended Attended       Attended NA 

Mr Jagdeep 
Mallareddy^^
^ 

Non-Executive 
Director Attended Attended Attended Attended Attended 

Mr Joel 
Varghese** 

Non-Executive 
Director 

Attended Attended LOA LOA NA 

Mr Pankaj 
Gupta 

Managing 
Director & 
CEO 

Attended Attended Attended LOA Attended 

Mr Phanesh 
Modukuru 

Non-Executive 
Independent 
Director 

Attended Attended Attended Attended Attended 

Mr Pravin 
Kutumbe 

Non-Executive 
Independent 
Director 

Attended Attended Attended Attended Attended 

Ms 
Sindhushree 
Khullar# 

Non-Executive 
Independent 
Director 

Attended Attended NA 
 

NA 
NA 

Mr David 
Legher 
Aguilar*** 

Vice-Chairman 
& Non-
Executive 
Director 

NA          NA NA NA Attended 

Ms Amy Lee 
Tedesco*** 

Non-Executive 
Director 

NA NA NA NA Attended 

Mr Syed 
Imtiaz 
Ahmed^^ 

Non-Executive 
Director NA NA NA NA Attended 

Ms Sonal 
Mattoo^ 

Non-Executive 
Independent 
Director 

NA NA NA NA 
        LOA 

#ceased to be director of the Company w.e.f. 10th October 2025 
*ceased to be director of the Company w.e.f. 17th November 2025 
**ceased to be director of the Company w.e.f. 30th December 2025 
***appointed as a directors of the Company w.e.f. 30th December 2025 
^ appointed as an Independent director of the Company w.e.f. 9th January 2026 
^^ appointed as a director of the Company w.e.f. 21st January 2026 
^^^ceased to be director of the Company w.e.f. 30th March 2026 
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Secretarial Standards issued by ICSI  
Pursuant to the provisions of the Companies Act, 2013, the Company has complied with the 
Secretarial Standard on the Meetings of the Board of Directors (SS-1) and Secretarial Standard 
on General Meetings (SS-2) issued by ICSI and approved by the Central Government under 
Section 118(10) of the Companies Act, 2013.  

 
Board Level Committees:  
Audit and Compliance (AC) Committee  
The composition of the AC Committee is in accordance with the requirement of Section 177 of 
the Companies Act, 2013, as amended from time to time. Members of the AC Committee duly 
possess financial/ accounting expertise/ exposure. As on 31st March 2026, the AC Committee 
consists of 3 (Three) Independent Directors and 1 (One) Non-Executive Directors each 
nominated by DHFL Investments Limited and Prudential International Insurance Holdings Ltd., 
respectively.  The Audit and Compliance Committee is headed by a Non-Executive Independent 
Director.  
 
The role and ‘terms of reference’ of the AC Committee is as per the requirements of IRDAI 
(Corporate Governance for Insurers) Regulations, 2024 read with master circular on Corporate 
Governance for Insurers, 2024 and the Companies Act, 2013. The primary role/ objective of the 
AC Committee is to review the financial statements of the Company, strengthen Internal Controls 
and look into all transactions that have monetary implications on the functioning of the Company 
and to ensure the integrity of the financial statements of the Company. 
 
During the financial year 2025-26, 4 (Four) meetings of the AC Committee were held on 2nd May 
2025, 24th July 2025, 14th October 2025 and 21st January 2026, respectively, in due compliance 
with the stipulated provisions.  

 
The details of the AC Committee are given in Table 4. 

 
Table 4: Details of AC Committee 

Name of  
the Member  

Nature of  
Director-ship  

Designation  
in the 
Committee 

Meeting 
Date 

Meeting 
Date 

Meeting 
Date 

Meeting Date 

 
  

02.05.2025 24.07.2025 14.10.2025 21.01.2026 

Mr Pravin 
Kutumbe  

Non-Executive 
Independent 
Director 

Chairman Attended Attended Attended Attended 

Mr Jagdeep 
Mallareddy^^ 

Non-Executive 
Director 

Member Attended Attended Attended Attended 

Mr Pavan 
Dhamija**  

Non-Executive 
Director 

Member Attended Attended Attended NA 

Mr Phanesh 
Modukuru 

Non-Executive 
Independent 
Director 

Member Attended Attended Attended Attended 

Ms 
Sindhushree 
Khullar*  

Non-Executive 
Independent 
Director 

Member Attended Attended NA NA 

Ms Amy Lee 
Tedesco*** 

Non-Executive 
Director 

Member 
NA NA NA 

Attended 

Ms Sonal 
Mattoo^ 

Non-Executive 
Independent 
Director 

Member NA NA NA Attended 

*ceased to be a member of the Committee w.e.f. 10th October 2025 
** ceased to be a member of the Committee w.e.f. 30th December 2025 
***appointed as a member of the Committee w.e.f 30th December 2025 
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^appointed as a member of the Committee w.e.f 9th January 2026 
^^ceased to be a member of the Committee w.e.f. 30th March 2026 
 

Investment Committee  
The composition of Investment Committee is in accordance with the requirement of IRDAI 
(Corporate Governance for Insurers) Regulations, 2024 read with master Circular on Corporate 
Governance for Insurers, 2024. As on 31st March 2026, the Investment Committee consists of  
 
Managing Director & CEO, 2 (Two) Non-Executive Directors, 1 (One) Non-Executive Independent 
Director, Chief Financial Officer, Appointed Actuary, Chief Investment Officer and Chief Risk 
Officer of the Company.  
 
The key role or ‘terms of reference’ of the Investment Committee is to recommend and implement 
Investment Policy focusing on a prudential Asset Liability Management (ALM) supported by 
robust internal control systems and laying down operational framework for the Investment 
operations of the Company. 
  
During the financial year 2025-26, 4 (Four) meetings of the Investment Committee were held on 
2nd May 2025, 24th July 2025, 14th October 2025 and 21st January 2026, respectively, in due 
compliance with the stipulated provisions. The details of the Investment Committee are given in 
Table 5. 
 
Table 5: Details of Investment Committee 

Name of the Member Nature of 
Director 

ship 

Designation 
in the 

Committee 

Meeting Date 

 
  

02.05.2025 24.07.2025 14.10.2025 21.01.2026 

Mr Jairam Sridharan Non-Executive 
Director 

Chairman 
Attended Attended Attended Attended 

Mr Abhijit Sen*** Non-Executive 
Director 

Member 
Attended Attended Attended NA 

Mr Pavan Dhamija^^ Non-Executive 
Director 

Member 
Attended Attended Attended NA 

Mr Pravin Kutumbe  Non-Executive 
Independent 
Director 

Member 
Attended Attended Attended Attended 

Mr David Legher 
Aguilar^^^ 

Non-Executive 
Director 

Member 
NA NA NA Attended 

Mr Pankaj Gupta Managing 
Director & 
CEO 

Member 
Attended Attended Attended Attended 

Mr Pankaj Gupta Chief 
Financial 
Officer 

Member 
Attended Attended Attended  Attended 

Mr Pawan Kumar Sharma* Appointed 
Actuary 

Member 
Attended Attended NA NA 

Ms Asha Murali** (Consultant 
Appointed 
Actuary) 

Member NA NA Attended NA 

Ms Kashvi Jagnani^ Appointed 
Actuary 

Member NA NA NA Attended 

Mr Abhishek Das Chief 
Investment 
Officer 

Member 
Attended Attended Attended Attended 

Mr Sanjay Malhotra Chief Risk 
Officer 

Member 
Attended Attended Attended Attended 
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*ceased to be a member of the Committee w.e.f. 22nd September 2025 
**appointed as a member of the Committee w.e.f 23rd September 2025 and Ceased to be a member of the Committee w.e.f.                         
5th December 2025 
***ceased to be a member of the Committee w.e.f. 17th November 2025 
^appointed as a member of the Committee w.e.f 5th December 2025 
^^ ceased to be a member of the Committee w.e.f. 30th December 2025 
^^^ appointed as a member of the Committee w.e.f. 30th December 2025 

 
Risk Management (‘RM’) Committee  
The composition of Risk Management Committee is in accordance with the requirement of IRDAI 
(Corporate Governance for Insurers) Regulations, 2024 read with master circular on Corporate 
Governance for Insurers, 2024. As on 31st March 2026, the Risk Management Committee 
consists of Managing Director & CEO, 2 (Two) Non-Executive Directors, 1 (One) Non-Executive 
Independent Director, Chief Financial Officer, Appointed Actuary and Chief Risk Officer of the 
Company.  
 
The key ‘terms of reference’ of the Risk Management Committee is to evolve appropriate systems 
and procedures for ongoing identification and analysis of risks and laying down parameters for 
efficient management/ mitigation of these risks through the Risk Management Policy and 
Information and Cybersecurity Policy of the Company.   
 
During financial year 2025-26, 4 (Four) meetings of the RM Committee were held on 2nd May 
2025, 24th July 2025, 14th October 2025 and 21st January 2026, respectively, in due compliance 
with the stipulated provisions. The details of the RM Committee are given in Table 6. 
 
Table 6: Details of Risk Management Committee 

Name of the Member Nature of  
Directorship  

Designation  
in the 

Committee 

Meeting Date 

 
  

02.05.2025 24.07.2025 14.10.2025 21.01.2026 

Mr Phanesh Modukuru Non-
Executive 
Independent 
Director 

Chairman Attended Attended Attended Attended 

Mr Pavan Dhamija* Non-
Executive 
Director 

Member Attended Attended Attended NA 

Mr Jagdeep Mallareddy*** Non-
Executive 
Director 

Member Attended Attended Attended Attended 

Ms Amy Lee Tedesco** 

Non-
Executive 
Director 

Member NA NA NA Attended 

Mr Pankaj Gupta Managing 
Director & 
CEO 

Member Attended Attended Attended Attended 

Mr Pankaj Gupta Chief 
Financial 
Officer 

Member Attended Attended Attended Attended 

Mr Pawan Kumar Sharma^ Appointed 
Actuary 

Member Attended Attended NA NA 

Ms Asha Murali^^ Member  
(Consultant 
Appointed 
Actuary) 

Member NA NA Attended NA 

Ms Kashvi Jagnani^^^ Appointed 
Actuary 

Member NA NA NA 
Attended 

Mr Sanjay Malhotra Chief Risk 
Officer 

Member Attended Attended Attended Attended 
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^ceased to be a member of the Committee w.e.f. 22nd September 2025 
^^appointed as a member of the Committee w.e.f 23rd September 2025 and Ceased to be a member of the Committee w.e.f. 5th 
December 2025 
^^^appointed as a member of the Committee w.e.f 5th December 2025 
*ceased to be a member of the Committee w.e.f. 30th December 2025 
**appointed as a member of the Committee w.e.f. 30th December 2025 
***ceased to be a member of the Committee w.e.f. 30th March 2026 

 
Asset Liability Management (ALM) Committee  
The composition of ALM Committee is in accordance with the requirement of IRDAI (Corporate 
Governance for Insurers) Regulations, 2024 read with master circular on Corporate Governance 
for Insurers, 2024. As on 31st March 2025, the ALM Committee consists of Managing Director & 
CEO, 2 (Two) Non-Executive Directors, 1 (One) Independent Director, Chief Financial Officer, 
Appointed Actuary and Chief Investment Officer.   
 
The key ‘terms of reference’ of the ALM Committee is to lay down the framework to ensure that 
the insurer invests in a manner which would enable it to meet its cash flow needs and capital 
requirements at a future date to mitigate liquidity risk and solvency stipulations. 
 
During financial year 2025-26, 4 (Four) meetings of the ALM Committee were held on 2nd May 
2025, 24th July 2025, 14th October 2025 and 21st January 2026, respectively, in due compliance 
with the stipulated provisions. The details of the ALM Committee are given in Table 7. 
 
Table 7: Details of Asset Liability Management Committee 

Name of the Member Nature of  
Directorship  

Designation  
in the 
Committee 

Meeting Date 

 
  

02.05.2025 24.07.2025 14.10.2025 21.01.2026 

Mr Jairam Sridharan Non-Executive 
Director 

Chairman  Attended Attended Attended Attended 

Mr Jagdeep 
Mallareddy^^^ 

Non-Executive 
Director 

Member Attended Attended Attended Attended 

Mr Pavan Dhamija^ Non-Executive 
Director 

Member Attended Attended Attended NA 

Mr David Legher 
Aguilar^^ 

Non-Executive 
Director 

Member NA NA NA Attended 

Mr Phanesh Modukuru 
 

Non-Executive 
Independent 
Director 

Member Attended Attended Attended Attended 

Mr Pankaj Gupta Managing 
Director & CEO 

Member Attended Attended Attended Attended 

Mr Pankaj Gupta Chief Financial 
Officer 

Member Attended    Attended Attended Attended 

Mr Pawan Kumar 
Sharma* 

Appointed 
Actuary 

Member Attended Attended NA NA 

Ms Asha Murali** Consultant 
Appointed 
Actuary 

Member NA NA Attended NA 

Ms Kashvi Jagnani*** Appointed 
Actuary 

Member NA NA NA Attended 

Mr Abhishek Das  Chief 
Investment 
Officer 

Member Attended Attended Attended Attended 

*ceased to be a member of the Committee w.e.f. 22nd September 2025 
**appointed a member of the Committee w.e.f 23rd September 2025 and Ceased to be a member of Committee w.e.f. 5th December 
2025 
 ***appointed a member of the Committee w.e.f. 5th December 2025 
^ceased to be a member of the Committee w.e.f. 30th December 2025 
^^appointed as a member of the Committee w.e.f. 30th December 2025 
^^^ceased to be a member of the Committee w.e.f. 30th March 2026 
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Policyholder Protection, Grievance Redressal and Claims Monitoring (PPGRCM) 
Committee  
The composition of PPGRCM Committee is in accordance with the requirement of IRDAI 
(Corporate Governance for Insurers) Regulations, 2024 read with master circular on Corporate 
Governance for Insurers, 2024. As on 31st March 2026, the Committee consists of Managing 
Director & CEO, 1 (One) Non-Executive Directors and 1 (One) Non-Executive Independent 
Director.  
 

The key ‘terms of reference’ of the Committee is to address various compliance issues relating 
to protection of the interests of policyholders, keeping the policyholders well informed of and 
educated about insurance products and complaint-handling procedures.  
 
During the financial year 2025-26, 4 (Four) meetings of the Committee were held on 2nd May 
2025, 24th July 2025, 14th October 2025 and 21st January 2026, respectively, in due compliance 
with the stipulated provisions. The details of the PP Committee are given in Table 8. 
 
Table 8: Details of Policyholder Protection, Grievance Redressal and Claims Monitoring 
(PPGRCM) Committee  

Name of the Member Nature of 
Directorship 

Designation 
in the 

Committee 

Meeting Date 

 
  

02.05.2025 24.07.2025 14.10.2025 21.01.2026 

Mr Pravin Kutumbe Non-Executive 
Independent 
Director 

Chairman Attended Attended Attended Attended 

Mr Pavan Dhamija* Non-Executive 
Director 

Member Attended Attended Attended NA 

Mr Jagdeep 
Mallareddy*** 

Non-Executive 
Director 

Member Attended Attended Attended Attended 

Mr Pankaj Gupta Managing 
Director & CEO 

Member Attended Attended Attended Attended 

Mr David Legher 
Aguilar** 

Non-Executive 
Director 

Member NA NA NA Attended 

 *ceased to be a member of the Committee w.e.f. 30th December 2025 
**appointed as a member of the Committee w.e.f. 30th December 2025 
***ceased to be a member of the Committee w.e.f. 30th March 2026. 
 

Corporate Social Responsibility (‘CSR’) Committee  
The composition of CSR Committee is in accordance with the requirement of Companies Act, 
2013. As on 31st March 2026, the CSR Committee consists of Managing Director & CEO, 2 (Two) 
Non-Executive Directors and 1 (One) Non-Executive Independent Director of the Company.  
 
The key ‘terms of reference’ of the CSR Committee is to oversee the CSR activities of the 
Company, to fulfill the commitment of the Company to be recognized as a socially and ethically 
responsible corporate and to contribute to environment and social development.  
 
During the financial year 2025-26, 2 (Two) meetings of the CSR Committee were held on 2nd May 
2025 and 21st January 2026, respectively in due compliance with the stipulated provisions. The 
details of the CSR Committee are given in Table 9. The details of the CSR Committee are given 
in Table 9. 
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Table 9: Details of CSR Committee 

Name of the Director  Nature of  
Directorship  

Designation  
in the 
Committee  

Meeting Date Meeting Date 

 
  

02.05.2025 21.01.2026 

Mr Jairam Sridharan Non-Executive 
Director 

Chairman 
Attended Attended 

Mr Pankaj Gupta  Managing Director 
& CEO 

Member 
Attended Attended 

Mr Pavan Dhamija** Non-Executive 
Director 

Member 
Attended NA 

Ms Sindhushree Khullar* Non-Executive 
Independent 
Director 

Member Attended NA 

Ms Amy Lee Tedesco*** Non-Executive 
Director 

Member 
NA Attended 

Ms Sonal Mattoo^ Non-Executive 
Independent 
Director 

Member 
NA LOA 

 

*ceased to be a member of the Committee w.e.f. 10th October 2025 
**ceased to be a member of the Committee w.e.f. 30th December 2025 
***appointed as a member of the Committee w.e.f. 30th December 2025 
^appointed as a member of the Committee w.e.f. 9th January 2026 

 
Nomination and Remuneration Committee  
The composition of Nomination and Remuneration Committee is in accordance with the 
requirement of Companies Act, 2013. As on 31st March 2026, the Nomination and Remuneration 
Committee consists of 2 (Two) Non-Executive Directors and 2 (Two) Non-Executive Independent 
Directors. The Nomination and Remuneration Committee is headed by an Independent Director.  
 
The key ‘terms of reference’ of the Nomination and Remuneration Committee is to identify persons 
who are qualified to become directors and who may be appointed in senior management in 
accordance with the criteria laid down and recommend to the Board their appointment and 
removal and shall carry out evaluation of every director's performance.  

During the financial year 2025-26, 3 (Three) meetings of the NR Committee were held on 2nd May 
2025, 24th July 2025 and 5th November 2025, respectively in due compliance with the stipulated 
provisions. The details of the Nomination and Remuneration Committee are given in Table 10. 
 
Table 10: Details of Nomination and Remuneration Committee 

Name of the 
Director  

Nature of  
Directorship  

Designation  
in the Board 

Meeting Date 

 
  

02.05.2025 24.07.2025 05.11.2025 

Ms Sindhushree 
Khullar* 

Non-
Executive 
Independent 
Director 

Chairperson 

Attended Attended NA 

Mr Abhijit Sen** Non-
Executive 
Director 

Member 
Attended Attended Attended 

Mr Pavan 
Dhamija^ 

Non-
Executive 
Director 

Member 
Attended Attended Attended 

Mr Pravin 
Kutumbe 

Non-
Executive  
Independent 
Director 

Member 

Attended Attended Attended 
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Mr Jairam 
Sridharan*** 

Non-
Executive 
Director 

Member 
NA NA NA 

Ms Amy Lee 
Tedesco^^ 

Non-
Executive 
Director 

Member 
NA NA NA 

Mr Phanesh 
Modukuru^^^ 

Non-
Executive 
Independent 
Director 

Member 

NA NA NA 

*ceased to be a member of the Committee w.e.f. 10th October 2025 
**ceased to be a member of the Committee w.e.f. 17th November 2025 
***appointed a member of the Committee w.e.f. 8th December 2025 
^ceased to be a member of the Committee w.e.f. 30th December 2025 
^^appointed as a member of the Committee w.e.f. 30th December 2025 
^^^appointed as a member of the Committee w.e.f. 9th January 2026 

 
With-Profits (‘WP’) Committee  
The composition of With-Profits Committee is in accordance with the requirement of IRDAI 
(Corporate Governance for Insurers) Regulations, 2024 read with master circular on Corporate 
Governance for Insurers, 2024.  
 
The key ‘terms of reference’ of the WP Committee is to review ‘With Profits’ (Participating or Par) 
Insurance Products inter-alia the detailed working of asset share, the expenses allowed for and 
the investment income earned on the fund etc. 

As on 31st March 2026, the WP Committee consists of Managing Director & CEO, 1(One) 
Independent Director, Chief Financial Officer, Appointed Actuary and an Independent Actuary. 
The Company Secretary acts as the Secretary of the WP Committee. 
 
During the financial year 2025-26, 1 (One) meeting of the WP Committee was held on 1st May 
2025, in due compliance with the stipulated provisions. The details of the WP Committee are 
given in Table 11. 
 
Table 11: Details of With-Profits Committee 

Name of the Member Nature of 
Directorship 

Designation 
in the Board 

Meeting Date 

 
  

01.05.2025 

Mr Phanesh Modukuru Non-Executive Independent Director Chairman Attended 

Mr Pankaj Gupta Managing Director & CEO Member Attended 

Mr Pawan Kumar 
Sharma*  

Appointed Actuary Member Attended 

Mr BN Ranga Rajan  Independent Actuary Member Attended 

Mr Pankaj Gupta Chief Financial Officer  Member Attended 

Ms Asha Murali**  Consultant Appointed Actuary Member NA 

Ms Kashvi Jagnani*** Appointed Actuary Member NA 
*ceased to be a member of the Committee w.e.f. 22nd September 2025 
**appointed a member of the Committee w.e.f 23rd September 2025 and Ceased to be a member of Committee w.e.f. 5th December 

2025 
***appointed a member of the Committee w.e.f. 5th December 2025 
 

Meeting of Independent Directors  
The Independent Directors of the Company meet at least once in a year without the presence of 
the Executive Directors and other officials of the Company. During the financial year 2025-26, 1 
(One) meeting of the Independent Directors of the Company was held on 25th March 2026. The 
meeting was attended by all the 3 (three) Independent Directors.  
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The agenda of the meeting inter-alia includes:  

 Review the performance of Non- Independent Directors and the Board as a whole;  

 Review the performance of the Chairman of the Company taking into account the views of 
Executive Directors and Non-Executive Directors;  

 Assess the quality, quantity and timeliness of flow of information between the Company 
management and the Board that is necessary for the Board to effectively and reasonably 
perform their duties; and  

 Discuss matters pertaining to the Company’s affairs.  
 
Apart from the below mentioned, none of the Non-Executive (including Independent) Directors 
held any share (as own or on behalf of any other person on beneficial basis) in the Company.  
 
Nomination Remuneration and Evaluation Policy  
In view of the changes suggested by the Act, the NR Committee has suitably modified the existing 
Remuneration policy of the Company to keep pace with the business environment and market 
linked positioning. The summary of Nomination Remuneration and Evaluation Policy is available 
on Company Website at:  
 
1783316337-Nomination, Remuneration and Evaluation Policy - 24.06.2026.pdf 
 
Remuneration paid to Directors  
The details of remuneration as paid to Mr Pankaj Gupta, Managing Director & CEO of the 
Company including quantitative disclosures pursuant to the Guidelines on Remuneration of Non-
Executive Directors and Managing Director/ Chief Executive Officer/ Whole-time Directors of 
Insurers, already forms part of the Annexure- V to the Board’s Report.  
 
Further, the Non-Executive Director and Non-Executive Independent Directors of the Company 
are paid sitting fees of ₹1,00,000/- (Rupees One Lakh only) for each meeting of the Board and                 
₹80,000/- (Rupees Eighty Thousand only) for Committees thereof.  
 
However, the Non-Executive Director and Non-Executive Independent Directors are not entitled 
to any other remuneration except for the sitting fees for attending the meetings of the Board and 
any Committee meetings. Except the nominee of PFL appointed with effect from 2nd March 2020, 
none of the other Non - Executive Director has drawn any remuneration during the year under 
review.  

 
The details of sitting fees paid to Non-Executive Director and Non-Executive Independent 
Directors are given in Table 12. 
 
Table 12: Details of sitting fees paid to Non-Executive Director and Non-Executive 
Independent Directors  

Name of the Director Sitting fee paid (in ₹) 

Mr Abhijit Sen* 8,80,000 

Ms Sindhushree Khullar** 6,00,000 

Ms Sonal Mattoo***                         80,000 

Mr Pravin Kutumbe 17,00,000 

Mr Phanesh Modukuru  15,40,000 
*ceased to be director of the Company w.e.f. 17th November 2025 
**Ceased to be director of the Company w.e.f. 10th October 2025 
***appointed as a director of the Company w.e.f. 9th January 2026 
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Disclosures  
Insider Trading  
In compliance with the SEBI Regulation on prevention of Insider trading, the Company has in 
place Model Code of Conduct/Trading Guidelines for Personal Investments on procedures to be 
followed and disclosures to be made by the Designated Employees while dealing in shares/ 
securities and consequences of non-compliances thereof.  
 
Related Party Transactions  
All Related Party Transactions pursuant to Section 188(1) of the Companies Act, 2013 that were 
entered into during the financial year were on an arm’s length basis and in the ordinary course of 
business. There were no materially significant related party transactions made by the Company  
with Promoters, Directors, Key Managerial Personnel or other designated persons which might 
have a potential conflict with the interest of the Company at large.  
 
Accounting Treatment in preparation of Financial Statements  
The Guidelines/Accounting Standards laid down by the Institute of Chartered Accountants of India 
(ICAI) and notified by the Companies (Accounting Standards) Rules, 2006 (amended till date) are 
followed in preparation of the Financial Statements of the Company.  
 
Compliances by the Company  
There is neither any non-compliance of any legal provision of applicable law, nor any penalty, 
stricture imposed by the IRDAI or any other authority. 
 
Whistle Blower Policy  
The Company has in place a Board approved policy/ mechanism on dealing with Whistle Blowers. 
 
Re-Appointment of Directors  
Mr Jairam Sridharan (DIN: 05165390, Non-Executive Director of the Company shall retire by 
rotation at the ensuing Annual General Meeting (‘AGM’) and being eligible offer himself for             
re-appointment.  
 
Disclosures required under IRDAI (Corporate Governance for Insurers) Regulations, 2024 
read with master circular on Corporate Governance for Insurers, 2024 
The following disclosures required as per the above regulations are disclosed under ‘Notes to 
Accounts’ forming part of the financial statements for the financial year ended 31st March 2026: 
 
(a) Quantitative and qualitative information on the insurance company’s financial and operating 

ratios, viz. incurred claim, commission and expenses ratios;  
(b) Actual solvency margin details vis-à-vis the required margin;  
(c) Insurers engaged in life insurance business shall disclose persistency ratio of policies sold 

by them;  
(d) Financial performance including growth rate and current financial position of the insurance 

company;  
(e) Description of the risk management architecture;  
(f) Details of number of claims intimated, disposed of and pending with details of duration;  
(g) All pecuniary relationships or transactions of the Non-Executive Directors vis-à-vis the 

insurance company shall be disclosed in the Annual Report;  
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(h) Elements of remuneration package (including incentives) of MD & CEO and all other directors 

and Key Management Persons;  
(i) Payments made to group entities from the Policyholders Funds; and  
(j) Any other matters, which have material impact on the insurer’s financial position. 
 
Details of Annual General Meeting (‘AGM’)  
Location, day, date and time of General Meetings held during the previous 3 (Three) years and 
Special Resolutions passed thereat are given in Table 13. 
 
Table 13: Details of Annual General Meetings (AGMs):  

 
Table 14: Details of Extra-Ordinary General Meeting (EGMs) held: 

Financial  
Year  

Time, Day, Date and Location  

2024-25 Nil 

2023-24 Nil 

2022-23 5:30 P.M. 
Tuesday, 21st June 2022 
Adjourned to 5:30 P.M. 
Tuesday, 28th June 2022 
 
5:30 P.M 
Monday,30th January 2023 
Adjourned to 5:30 P.M. 
Monday 6th February 2023 

 
 
 
 
 
 
 
 
 
 

Financial 
Year 

Time, Day, Date and Location 

18th  6:00 P.M. 
Tuesday, 19th August 2025 
Adjourned to 6:00 P.M. 
Tuesday, 26th August 2025 

17th  4:30 P.M. 
Friday, 6th September 2024 
Adjourned to 4:30 P.M. 
Friday, 13th September 2024 

16th  5:00 P.M. 
Monday, 18th September 2023 
Adjourned to 5:00 P.M. 
Monday, 25th September 2023 

35



Annual Report 2025-26                                                                   

  

 
General Shareholder’s Information  
(Financial year: 1st April 2025 to 31st March 2026) 
 
Financial Calendar:                     

For FY 2025 – 26 Results were announced on 

Quarter ended 30th June 2025 24th July 2025 

Quarter ended 30th September 2025 14th October 2025 

Quarter ended 31st December 2025 21st January 2026 

Quarter ended 31st March 2026 23rd April 2026 

 
 
  On behalf of the Board of Directors 
  

 
 
 

Sd/-        

 
 
 

Sd/- 

 Jairam Sridharan  Pankaj Gupta  
Place: Gurugram Chairman Managing Director & CEO 
Date: 15th July 2026 DIN 05165390 DIN 10070937 
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COMPLIANCE CERTIFICATE 
 
 

Certification for compliance with the IRDAI (Corporate Governance for Insurers) 
Regulations, 2024 read with Clause 10.3 (b) (Annexure- 9) of the Master Circular on 

Corporate Governance for Insurers, 2024 for the Financial Year 2025-26 
 

 
I, Supinder Kaur, Chief Compliance Officer, hereby certify that Pramerica Life Insurance Limited 
(the ‘Company’) has complied with the IRDAI (Corporate Governance for Insurers) Regulations, 
2024 read with master circular on Corporate Governance for Insurers, 2024, as amended from 
time to time and nothing has been concealed or suppressed. 

 

For Pramerica Life Insurance Limited 
 
 
Sd/- 
Supinder Kaur 
Chief Compliance Officer 
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Annexure - II 
Annual Report on CSR activities for financial year 2025-26   
 
1. Brief outline on CSR Policy of the Company: 

The Corporate Social Responsibility Policy (‘Policy’) of the Company is in line with the 
provisions of Section 135 of the Companies Act, 2013 (‘Act’) read with Companies (Corporate 
Social Responsibility Policy) Rules, 2014 (‘Rules’) and Schedule VII of the Act. The Policy lays 
down the guiding principles that shall be applicable to the CSR projects/ programme/ activities 
of the Company. The Policy is primarily aimed at supporting and empowering the widows and 
dependents of deceased soldiers of the Indian Army in order to improve the quality of their 
lives at a difficult time and to support the Company’s consistent efforts to promote education, 
skills development. The CSR Committee diligently reviews all projects, ensuring their 
effectiveness and strategic alignment. The Board of Directors also provides regular oversight 
of our CSR initiatives. 

 
The Board of Directors approved the CSR Policy, based on the recommendations of the CSR 
Committee.  

 
Objective of the Policy  
a) To lay down the broad guidelines for the Company to undertake its CSR projects/ 

programme/ activities; 
b) To set up the approach of the Company towards the CSR initiatives; 
c) To define the CSR activities that the Company undertakes to carry out; and 
d) To fix the timelines, monitoring and implementation mechanism with respect to CSR 

activities. 
 

2. Composition of CSR Committee: 
S. 
No.  
 

Name of Director  
 

Designation/ 
Nature of Directorship 
 

Number of 
meetings of 
CSR 
Committee 
held during 
the year 

Number of 
meetings 
of CSR 
Committee 
attended 
during the 
year 

1. Mr Jairam Sridharan Non-Executive Director – Chairman 2 2 

2. Mr Pankaj Gupta  Managing Director & CEO 2 2 

3. Mr Pavan Dhamija* Non-Executive Director 2 1 

4. Ms Sindhushree 
Khullar** 

Non-Executive Independent 
Director 

2 1 

5. Ms Amy Lee Tedesco^ Non-Executive Director 2 1 

6. Ms Sonal Mattoo^^ Non-Executive Independent 
Director 

2 0 

*ceased to be a director of the Company w.e.f. 30th December 2025 
**ceased to be a director of the Company w.e.f. 10th October 2025 
^appointed as an additional director of the Company w.e.f.30th December 2025 
^^appointed as an Independent director of the Company w.e.f. 9th January 2026 

 

3. Provide the web-link where Composition of CSR committee, CSR Policy and CSR projects 
approved by the board are disclosed on the website of the company.  
 
Web Link for - CSR Composition, Corporate Social Responsibility Policy - 23.04.2026, 
Microsoft PowerPoint - CSR_AAP.pptx  
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4. Provide the executive summary along with web-link(s) of Impact Assessment of CSR Projects 

carried out in pursuance of sub-rule (3) of rule 8, if applicable. 
Not Applicable 
 

5. a) Average net profit of the company as per sub-section (5) of section 135 – ₹(48,00,52,969)  
b) Two percent of average net profit of the company as per sub-section (5) of section 135 –  

₹(96,01,059) 
c) Surplus arising out of the CSR projects or programmes or activities of the previous 

financial years - NIL 
d) Amount required to be set off for the financial year, if any - NIL 
e) Total CSR obligation for the financial year [(b)+(c)-(d)]. – NIL 

 
6. a) Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project): 

Nil   
b) Amount spent in Administrative Overheads – Nil 
c) Amount spent on Impact Assessment, if applicable - Not Applicable 
d) Total amount spent for the Financial Year ((a)+(b)+(c)) – Nil 
e) CSR amount spent or unspent for the financial year: 
 
Total Amount 
Spent for the 
Financial Year 
(in Rs.) 

Amount Unspent (in Rs.) 

Total Amount transferred to 
Unspent CSR Account as per 
sub-section (6) of section 135 

Amount transferred to any fund specified 
under Schedule VII as per second proviso 
to sub-section (5) of section 135 

Amount 
 

Date of transfer Name of 
the Fund 

Amount Date of 
transfer 

Nil Nil Nil NA NIL NA 

 
f) Excess amount for set-off, if any: Not Applicable 

S. 
No. 

 

Particular Amount  
(in Rs.) 

 

(i) Two percent of average net profit of the company as per sub-section (5) 
of section 135 
 

Nil 

(ii) Total amount spent for the Financial Year 
 

Nil 

(iii) Excess amount spent for the financial year [(ii)-(i)] 
 

Nil 

(iv) 
 

Surplus arising out of the CSR projects or programmes or activities of 
the previous financial years, if any 
 

Nil 

(v) Amount available for set off in succeeding financial years [(iii)-(iv)] 
 

Nil 
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7. a) Details of Unspent Corporate Social Responsibility amount for the preceding three          

financial years: 
 

S. 
No. 

 

Prece
ding 

Finan
cial 

Year 

Amount 
transferred 
to Unspent 

CSR 
Account 
under 

subsection 
(6) of 

section 135 
(in Rs.) 

Balance 
Amount in 
Unspent 

CSR 
Account 
under 
sub-

section 
(6) of 

section 
135 

(in Rs.) 

Amount 
spent in 

the 
Financial 
Year (in 

Rs.) 

Amount transferred 
to a 

Fund as specified 
under Schedule VII 

as per second 
proviso to sub-
section (5) of 

section 135, if any 

Amount 
remaining 

to be spent 
in the 

succeeding 
financial 
years (in 

Rs.) 

Deficie 
ncy, if 
any 

     Amou
nt  
(in 
Rs.) 

Date of 
transfer 

  

1. 2024-
25 

NIL 

2. 2023-
24 

₹75,00,000 50,50,700 22,23,200 NA NA 28,27,500 NA 

3. 2022-
23 

NIL 

*Amount of ₹75,00,000 was transferred to Unspent CSR Account towards an ongoing project “Veer Nari” to be 
spent over next three years as was approved in the meetings of CSR Committee and Board held on 24th January 
2024, respectively. 

 
8. Whether any capital assets have been created or acquired through Corporate Social 

Responsibility amount spent in the Financial Year: No 
   

If yes, enter the number of Capital assets created/ acquired  
Not Applicable 

 
         Furnish the details relating to such asset(s) so created or acquired through Corporate Social 

Responsibility amount spent in the Financial Year: Not Applicable 
 

S. 
No. 

Short particulars of 
the property or 

asset(s) [including 
complete address and 

location of the 
property] 

Pin code 
of 
the 

property 
or 

asset(s) 

Date of 
creation 

Amount 
of CSR 
amount 
spent 

Details of entity/ Authority/ 
beneficiary of the registered owner 

     CSR 
Registration 
Number, if 
applicable 

Name Registered 
address 

NIL 
 

(All the fields should be captured as appearing in the revenue record, flat no, house no, Municipal Office/ 
Municipal Corporation/ Gram panchayat are to be specified and also the area of the immovable property 
as well as boundaries) 
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9. Specify the reason(s), if the company has failed to spend two per cent of the average net profit 

as per section 135(5). – Not Applicable 
 
 
 
 
  On behalf of the Board of Directors 
  

 
 
 

Sd/-        

 
 
 

Sd/- 

 Jairam Sridharan  Pankaj Gupta  
Place: Gurugram Chairman Managing Director & CEO 
Date: 23rd April 2026 DIN 05165390 DIN 10070937 
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Annexure-IV 
 

Form No. MR-3 

SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED MARCH 31, 2026 

[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the Companies (Appointment 
and Remuneration Personnel) Rules, 2014] 

 

 

To, 

The Members 

Pramerica Life Insurance Limited 

7th and 8th floor, Tower 2,  

Capital Business Park, Sector 48,  

Gurugram, Haryana, India, 122018 

 

We have conducted the Secretarial Audit of the compliance of applicable statutory provisions and the 

adherence to good corporate practices by Pramerica Life Insurance Limited (hereinafter called “the 

Company”). Secretarial Audit was conducted in a manner that provided us a reasonable basis for evaluating 

the corporate conducts/ statutory compliances and expressing our opinion thereon.  

 

Based on our verification of the Company’s books, papers, minute books, forms and returns filed and other 

records maintained by the Company and also the information provided by the Company, its officers, agents 

and authorized representatives during the conduct of secretarial audit, we hereby report that in our opinion, 

the Company has, during the audit period covering the financial year ended on March 31, 2026 complied 

with the statutory provisions listed hereunder and also that the Company has proper Board-processes and 

compliance-mechanism in place to the extent, in the manner and subject to the reporting made hereinafter.  

 

We have examined the books, papers, minute books, forms and returns filed and other records maintained 

by the Company for the financial year ended on March 31, 2026 according to the provisions of:  

 

(i) The Companies Act, 2013 (‘the Act’) and the rules made thereunder;  

 

(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made thereunder; Not 

Applicable during the review period 

 

(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder to the extent of 

regulation 76 of SEBI (Depositories and Participants) Regulations, 2018; to the extent of 

dematerialization of equity shares of the Company; 

 

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the 

extent of Foreign Direct Investment, Overseas Direct Investment and External Commercial 

Borrowings, to the extent applicable; 

 

(v) The following Regulations and Guidelines prescribed under the Securities and Exchange Board of 

India Act, 1992 (‘SEBI Act’): Not Applicable during the review period 

 

a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) 

Regulations, 2011 (‘SAST Regulations’);  
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b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015 

(‘PIT Regulations’);  

c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) 

Regulations, 2018;  

 

d) The Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity) 

Regulations, 2021;  

 

e) The Securities and Exchange Board of India (Issue and Listing of Non-Convertible Securities) 

Regulations, 2021;  

 

f) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) 

Regulations, 2025 regarding the Companies Act and dealing with client to the extent of securities 

issued;  

 

g) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2021;  

 

h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018;  

 

(vi)  As informed and certified by the management of the Company, the following sectoral laws are 

specifically applicable to the Company: 

 

1. Insurance Regulatory and Development Authority of India Act,1999, 

2. Insurance Act, 1938 and various Rules, Regulations and Guidelines issued thereunder, including 

circulars issued from time to time 

 

We have also examined compliance with the applicable clauses/ Regulations of the following:  

 

(i) Secretarial Standards issued by The Institute of Company Secretaries of India and notified by 

Ministry of Corporate Affairs. 

 

(ii) Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) 

Regulations, 2015 (“Listing Regulations”); Not Applicable during the review period  

 

During the period under review, the Company has complied with the provisions of the Act, Rules, 

Regulations, Guidelines, Standards, etc. as mentioned above  

 
We further report that, 

 

The Board of Directors of the Company is duly constituted with proper balance of Executive Directors, Non-

Executive Directors, Independent Directors and Women Director. The Changes in the composition of the 

Board of Directors that took place during the period under review were carried out in compliance with the 

provisions of the Act.  

 

Adequate notice is given to all Directors to schedule the Board/Committee Meetings, agenda and detailed 

notes on agenda were sent at least seven days in advance and a system exists for seeking and obtaining 

further information and clarifications on the agenda items before the meeting and for meaningful 

participation at the meeting.  
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All decisions at Board Meetings and Committee Meetings are carried out unanimously or with requisite 
majority as recorded in the minutes of the meetings of the Board of Directors or Committee of the Board, 
as the case may be. 
  
We further report that there are adequate systems and processes in the Company commensurate with the 

size and operations of the Company to monitor and ensure compliance with applicable laws, rules, 

regulations and guidelines. 

 

We further report that during the audit period, no specific events / actions took place having a major bearing 

on the Company’s affairs in pursuance of the above referred laws, rules, regulations, guidelines, standards, 

etc. 

 

 

For Chandrasekaran Associates 

Company Secretaries 

FRN: P1988DE002500 

Peer Review Certificate No.: 6689/2025 

 
  

 
Sd/-  

Partner  

Membership No. F12682  

Certificate of Practice No. 26704  

UDIN: F012682H000771990  

 
 
Date:  08.07.2026 

 

Place: Delhi  

  
 

Note:  
 

1. This report is to be read with our letter of even date which is annexed as Annexure A and forms an 

integral part of this report. 
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 Annexure A 
 
To, 
The Members  
Pramerica Life Insurance Limited 

7th and 8th floor, Tower 2,  

Capital Business Park, Sector 48,  

Gurugram, Haryana, India, 122018 
 
Auditor’s responsibility  
 

Based on the audit, our responsibility is to express an opinion on the compliance with the applicable laws 
and maintenance of records by the Company. We conducted our audit in accordance with the auditing 
standards CSAS 1 to CSAS 4 (“CSAS”) prescribed by the Institute of Company Secretaries of India (“ICSI”). 
These standards require that the auditor complies with statutory and regulatory requirements and plans 
and performs the audit to obtain reasonable assurance about compliance with applicable laws and 
maintenance of records. 
 
Our report of even date is to be read along with this letter. 
 

1. Maintenance of secretarial record is the responsibility of the management of the Company. Our 

responsibility is to express an opinion on these secretarial records based on our audit. 
 

2. We have followed the audit practices and processes as were appropriate to obtain reasonable 

assurance about the correctness of the contents of the secretarial records. The verification was 

done on the random test basis to ensure that correct facts are reflected in secretarial records. We 

believe that the processes and practices, we followed provide a reasonable basis for our opinion. 
 

3. We have not verified the correctness and appropriateness of financial records and Books of 

Accounts of the Company and for which we relied on the report of statutory auditor. 
 

4. Wherever required, we have obtained the Management representation about the compliance of 

laws, rules and regulations and happening of events etc. 
 

5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, 

standards is the responsibility of management. Our examination was limited to the verification of 

procedures on random test basis. 
  

6. The Secretarial Audit report is neither an assurance as to the future viability of the Company nor of 

the efficacy or effectiveness with which the management has conducted the affairs of the Company. 

 
For Chandrasekaran Associates 

Company Secretaries 

FRN: P1988DE002500 

Peer Review Certificate No.: 6689/2025 
 
Sd/-  

Partner  

Membership No. F12682  

Certificate of Practice No. 26704  

UDIN: F012682H000771990 
 
Date: 08.07.2026 

 

Place: Delhi  
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Annexure-IV 

Form No. AOC- 2 

 
(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and  
Rule 8(2) of the Companies (Accounts) Rules, 2014) 
 
Form for Disclosure of particulars of contracts/arrangements entered into by the company 
with related parties referred to in sub section (1) of section 188 of the Companies Act, 2013 
including certain arm’s length transaction under third proviso thereto 
 
1. Details of contracts or arrangements or transactions not at Arm’s length basis 

NIL  

 

2. Details of material contracts or arrangements or transactions at Arm’s length basis 

S. 

No. 

Name of the 

contracts/ 

arrangement

s 

Name of the 

related party 

Nature of 

relationship 

Duration 

of 

contracts 

Salient term 

of contracts/ 

transactions 

Amoun

t (in ₹ 

Lakhs) 

1. Premium Piramal 

Finance 

Ltd.(formerly 

known as 

Piramal 

Capital & 

Housing 

Finance Ltd) 

Significant 

Influence 

(Significant 

shareholder) 

On going Premium 

income is as 

per the 

product 

features 

approved by 

IRDAI 

62,221 

 
         On behalf of the Board of Directors 
  

 
 
 

Sd/-        

 
 
 

Sd/- 

 Jairam Sridharan  Pankaj Gupta  
Place: Gurugram Chairman Managing Director & CEO 
Date: 15th July 2026 DIN 05165390 DIN 10070937 
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 Annexure-V 
 

Conservation of energy, technology absorption, foreign exchange earnings and outgo 
under Section 134(3)(m) of the Companies Act, 2013 read with the Companies (Accounts) 
Rules, 2014 
 

A.  CONSERVATION OF ENERGY 

i) The steps taken or impact on 
conservation of energy 

- Paperless and digital onboarding process is 

being driven across the Company, thereby 

substantially reducing use of paper and leading 

to environment conservation.  

- Air Conditioners (AC) in all locations are 

maintained at 24 (+/- 1) degree C and switched 

off whenever people are not present at 

branches.   

- Periodic maintenance for all major electrical 

equipment including AC which ensures reduction 

of unnecessary energy wastage. 

- Saving of energy is expected to be ~10-12%. 

- Replacing Light Emitting Diode (LED) lighting in 

place of conventional tube lights – LED lighting 

deployment contributes to energy saving and 

meets standard lux levels. 

- Phased manner replacement of old electrical 

equipment's with new ones to reduce operational 

impact and energy wastage. 

ii) The steps taken by the company 
for utilizing alternate sources of 
energy 

Nil 

iii) The capital investment on energy 
conservation equipment 

Nil 

B. TECHNOLOGY ABSORPTION 

i) Efforts made towards technology 
absorption 

-Successfully completed the Retail Transformation   
Program, enabling all channels to go live with a 
seamless end-to-end customer Onboarding journey. 
  
-Strengthened customer experience through 24×7 
self-service capabilities, WhatsApp renewal 
collections, and faster policy issuance via straight-
through processing. 
 
-Expanded digital and product innovation by 
launching the first Employee Benefit ULIP in the 
Group segment. 
 
-Established dedicated AI and automation 
capabilities, including GenAI adoption across the 
software development lifecycle and deployment of 
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the LISA virtual HR chatbot to improve productivity 
and employee experience. 
 
-Improved operational efficiency through in-house 
technology platforms such as TechOne for ticketing, 
workflow management, and enhanced system 
integration via a secure API Gateway. 
 
-Reinforced cybersecurity and data protection 

through periodic information security audits, 

vulnerability assessments, and enhanced controls to 

safeguard customer, employee, and vendor 

information. 

ii) Benefits derived like product 
improvement, cost reduction, 
product development or import 
substitution 

The initiatives significantly enhanced customer 

experience through seamless digital onboarding, 

self-service capabilities, and 24×7 policy access. 

Operational efficiency improved with automation, 

straight-through processing, and in-house workflow 

management platforms. AI-driven solutions, 

including GenAI capabilities and the LISA chatbot, 

boosted employee productivity and engagement. 

The launch of innovative products and digital 

payment channels strengthened market 

competitiveness and customer convenience. 

Additionally, enhanced cybersecurity measures 

improved data protection, system reliability, and 

stakeholder trust. 

-  

iii) In case of imported technology 
(imported during the last three 
years reckoned from the beginning 
of the financial year):  
a. Details of technology imported;  
b. Year of import;  
c. Whether the technology been 

fully absorbed;  
d. If not fully absorbed, areas 

where absorption has not taken 
place and the reasons thereof 

Nil 

iv) The expenditure incurred on 
Research and Development. 

Nil 
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C. FOREIGN EXCHANGE EARNINGS AND OUTGO                       (₹ in ‘Lakhs) 
Particulars 31st March 2026 31st March 2025 

Foreign Exchange Earning*                           706 891 

Foreign Exchange Outgo*    333 1222 
*Net off transactions as per bank 
 

 
 
 
 

 
 On behalf of the Board of Directors 

  
 

 
Sd/- 

 
 
 

Sd/- 
 Jairam Sridharan  Pankaj Gupta  
Place: Gurugram Chairman Managing Director & CEO 
Date: 15th July 2026 DIN 05165390 DIN 10070937 
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 Annexure-VI 
Quantitative Disclosures 
 

 

The following table sets forth for the period indicated, the details of quantitative disclosure for the 
remuneration of the Managing Director & CEO: 

 

Particulars 31st March 2026 31st March 2025 

(i) Number of MD/CEO/WTDs having 
received a variable remuneration award 
during the financial year 

1 1 

(ii) Number and total amount of sign on 
awards made during the financial year 

- - 

(iii) Details of guaranteed bonus, if any, 
paid as joining/sign-on bonus 

- 
  

1,14,10,000 

(iv) Total amount of outstanding deferred 
remuneration, split into cash, shares and 
share linked instruments and other forms 

Cash 4,00,40,000        1,92,00,000 

Share 
Linked 

2,80,00,000           42,97,267 

(v) Total amount of deferred remuneration 
paid out in the financial year 

 1,08,50,000 - 

(vi) Breakup of the amount of remuneration 
awarded for the financial year to show fixed 
and variable, deferred and non-deferred 
1)    Fixed 
2)    Variable 
3)    Deferred 

-Cash Component 
-Non Cash Component 

4)    Benefits (Car Allowance) 
5)    Additional Allowance 

  

  
  
  
  

  
  

  
  
  
  

   
 
3,83,40,000 
 
  
400,400,000 
 2,80,00,000 
 
3,00,000 

  
 

       2,72,72,700     
 

        
       1,92,00,000 
          42,97,267 
 
          42,00,000    

 
 
 
  On behalf of the Board of Directors 
  

 
 

      Sd/-                    

 
 
 

Sd/- 
 Jairam Sridharan  Pankaj Gupta  
Place: Gurugram Chairman Managing Director & CEO 
Date: 15th July 2026 DIN 05 165390 DIN 10070937 

 
 

50



51



52



53



54



55



56



57



58



59



60



61



62



63



64



65



66



67



68



69



70



71



72



73



74

Sahil Manchanda
Stamp

Sahil Manchanda
Stamp



75



76



77

Sahil Manchanda
Stamp



78



PRAMERICA LIFE INSURANCE UMITED 
SCHEDULES ANNEXED TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
(All Amounts in Lakhs ct Ind.Ian Ruoeesl 

SCHEDULE 8 
INVESTMENTS- SHAREHOt.DERS 

Particulars 

LONG TERM INVESTMENTS 

1. Governtr1ent securities and Government guarant'!ed bonds 1ncludmg Treasury B:lls [Market value Rs. 28,491) rPrev1ous Year R.s. 39,4851 

2. Other Awoved Secunties [Ma<ket Value Rs. 1,9821 (Previous Yea, Rs. 2,086] 

3. 00-er investments 

(a) Shares 

(aa) Equity 1.H•storical COS( Rs. 4,223] (Previous Year Rs. 4,368] 

(bb) Preference 

(b) Mutual Fund.s 

{C) Oe<ivative Instrument,; 

(d) OebenWres/ Bonds [Market Value Rs. 3,261] f Prev,ous Year Rs. 945)'• 

(e) Other Secu<itles 

Commercial Paper / Certificate of Deposits 

DepoSlts woth Bank 

(fl SubSKJi,:1ries 

(g) In=nent Propertoes-Real Estate 

4. Investmeflts ,n Infrastructure and Hous,ng Sector {Market Value Rs. 8,052) [Prev,oo,; Year 1'.s. 6,400] 

5. Otller lllan Approved Investments 

Debenwres,I Bonds [ Market Value Rs. 0) [Previous Year Rs. OJ

Equ,ty Sha.res [Hlstoncal C.Ost Rs. 1,649 [Previous Year Rs. 1,707} 

Alternative Investment Fund (H;sto,ical Cost Rs. 127] [PrevJOus Year Rs. 129) 

SHORT TERM INVESTMENTS 

L Government secunt,� ano Government guaranteed bonds inch.ding Treasury Bills (Mar�t Value Rs.JOO] fPreviaus Year Rs. 01 

2. Othe, Approved Secunoes 

3. Other 1nvestrnent.s 

(a) Shares 

( .. ) Equity 

(bb) Preference 

(b) Mutual Funds 

(C) Oerivabve Inst ruments 

(d) Debentures/ Bonds [Market Value Rs. 160] (Previous Ye.ar Rs. Ntl] 

{e) Otrler Securities 

De!)os,lS With Bank 

Reve-se Repo/TREPS [Market Value Rs.94] [Previous Year Rs. 745] 

(I) Subs1diarieS 

(g) [nvestrnent PropertieS•Real Estate 

4. JnvestmenlS in Infrastructure and Housing Secto< [Marl<et Value Rs.502] (Previous Year Rs. OJ 

5. OU"ler tnan Approved lnve$tments 

Mutual Fund 

DellenWres/ Bonds 

Particulars 

Aggregate Amount <:I Investments ocher than liSted equity secuf'rtles, denvative instruments and Addltional tier 1 Bonds 
Aggregate Mar1<.et Value cl Investments other than listed equt1;y securities, derivative Instruments and Additional tier 1 Bonds 

Investment in liolding/Subsidiaries Companies at Cost. 

Investment ln Joint Ventures Companies at Cost 
*Investment in Asscx1ate Company/ "" havim saanificant influence on the Comoany at l no..--r 
Government securities deposited with Clearing Corporation of India (CCIL) fOf settlement guarantee 

• At amortised Cost 

- At market value 

As at March 31, As at March 31, 
2026 2025 

30.605 40,146 
2,136 2,085 

3,826 4,672 

3,321 927 

8,370 6,444 

800 800 

1,363 1,680 

2S1 274 

300 

-

160 

94 746 

500 

i::1 .,2fi. -�-4 

As at March 31, As at March 31, 
2026 2025 

46,537 51,947 

43,093 50,344 

1 367 14« 
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PRAMERICA UFE INSURANCE UMITED 
SCHEDULES ANNEXED TO ANO FORMING PART OF THE FINANCIAL STATEMENTS 
CAIi Amounts 1n Lak.hs of lndlan Ruoees) 

SCHEDULE 8B 
ASSETS HELD TD COVER UNKED LIABILITIES 

Particulars 

LONG TERM INVESTMENTS 
1. Government secur1beS and Government.guarantttd bonds Including Treasury Bills [H,stoncal (O!:i,1: of R.s. l,092] 

2. Ol!ler Approved Securibes ( Market value Rs.476) 

Other investments 
3(a) Sha.-es 

(aa) EqLMly [H,storical Cost cl Rs. 20,367] 

(bb) PreferMCe: 

3(b) Mutual Fur\lls 

J(c) Defivauve Instruments 

3(d) Debenture,;/ Bo<lds {Hist0<,cal C05l Rs. 4051" 

3(e) Other Secunties • Fixed Deposits 

3(f) Subsidiaries 

3(g) Investment Properties-Real Estate 
4. Investments ,n Jntrastructure and Hoosina Sector fHistorical Cost of Rs. 1.0901 
5. Other than Approved Investments 

{a) Debentures/ Borids 

(b) l:Qu•t:Y (H1stor1cal Cost cl Rs. 3,003) 

(c) Exellange Traded Fund [Historical cost Rs. 1,664] 
SHORT TERM INVESTMENTS 
l. Government secunbes and Govemme,it guaranteed oonas ,nc1uoing T""'sury S.lls [Histoncal Cost ol Rs.3,663! 
2. Other Ap()roved Securlbes 
01:ne,' Investments 

3(a) Sha(es 

(aa) Equ;cy 

(bb) Preference 

3(b) 

3(<) 

3(d) 

3(e) 

Mutual Funas

Derivative Instruments 
Debenwres/ Bonds (H,storlcal Cost SOO) 

Other Securities 

Deposit mth Bank 

Reverse Repo (Market value of Rs. 481} 

3(1) Subsidia(ies 

3(g) Investment Properties-Real E.,c;tate 
4. Iovestments 1n lnfrast:ructure and Social Sector (Historlcal COSl Rs. 203) 

5. Other than Approved Investments 

(a) EQuit:Y Sllares 

(b) Mutual Funds 

(c) Debentures/ Bonds 

OTHER CURRENT ASSETS (NET) 
Current Assets 

Bank Balances 
Income accl'\Jed on investments 

Other Receivable 
Appn>oriation Adjustment Aceount 
Other Current Assets 

Cunent Liabilities 

Payables for purchase of SecuritieS 

FMC Paya01e 

Ot�r Payables 
Provision for dimimrtion or rnvestment

T 

Particulars 

D.rv.rea;ite ArnOunt of Investments other than Ii� t11nuirv securities derivative instruments and Additional tier l 
., rF>n,lte Market Value of Investments other than llsted eauitv securitie- derivati� instrumef'ts and Additional ti�r l 
Investment In Hokiioo/SubSidiaries ComlU.nies at Cost 
Investment in JOint Ventures Companies af?'ost 
•investment 1n Associate Company/Companv haw,q stgn1ftcant innuence on me Lorn at Cost 

As at March 31, 2026 

Individual Life Individual Pension Group life 
Total 

1,989 81 2,070 

477 477 

25,353 893 24 26,270 

410 410 

l,092 l,092 

2,503 82 2,585 

l,844 33 1,877 

3,760 31 3,791 

-

502 502 

467 14 481 

200 200 

-

44 5 l so 

ll3 2 115 

2,663 52 2,715 

(2,316) (49) (2,365) 

(42) (1) 0 (43) 

(1,264) (101) (2) (1,367) 

n=• • ~· ,. ,aa= 

As at Mardi 31 2026 

Individual Life Indlvidual Pension Group Life Total 

10 741 158 10899 
lO 418 156 10 574 

69 69 
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PRAMERICA LIFE INSURANCE LIMITED 
IRDAI REGISTRATION NO: 140; DATE OF REGISTRATION WITH IRDAI : JUNE 27, 2008 

ANNEXURE TO THE REVENUE ACCOUNT FOR THE YEAR ENDED FROM APRIL 1, 2025 TO MARCH 31, 2026 

Policyholders' Account (Technical Account) 
I All Amounts in Thousands of Indian Runees1 
Particulars 

Premiums earned - net 
Premiums 

Less: Reinsurance Ceded 

Income from Investments 
(a) Interest, Dividends & Rent - Gross 
(b) Profit on sale/ redemption of investments 
(c) (Loss) on sale/ redemption of investments 
(d) Unrealised Gain Loss 
(e) Amortisation of discount/(premium) 

Other Income 
(a) Linked income 
(b) Fees & charges 
(c) Miscellaneous Income 
(d) Contribution from the Shareholders' Account 
(e) Contribution from Shareholders Account towards 

Excess Expenses of Management (EoMJ 
(f) Contribution from remuneration of MD/CEO/WTD/Other 

KMPs 
Total (A) 

Commission 

Operating Expenses related to Insurance Business 
Provision for Tax 
Provision (other than taxation) 
(a) For diminution in the value of investments( Net) 
(b) others 
Goods and Service Tax on Premium 
Total (B) 

Benefits Paid (Net) 
Interim Bonuses Paid 
Change in valuation of liability against life policies in force: 
(a) Gross 
(b) Amount ceded in Reinsurance 
(c) Amount accepted in Reinsurance 
(d) Fund Reserve for Linked Policies 
(e) Fund for Discontinued Policies 
Total ( C) 

SURPLUS/ CDEFICITI ( D l= r Al - r B l  - (Cl 

Transfer to S�flM� 
Funds avail ure �l"UIR1.,na.tions 

Total CDl ,_ ·/ ,<, 

Schedule Linked Individual Life 
Nnn,. •-=• llna> 

125 10,223 
(48) -

77 10,223 

31 962
3,690

- (704)
- (4,524) 

(1) 23

UL1 1,024 (1,024) 

I 
3,472 . 

-

69

4,673 8,646 

431 

3,820 
. . 

(1) 

91
4,341 -

UL2 41 7,786 

291 1 

(155) 
1,014 

332 8,646 

. .

. -

- . 

Siqnificant] m· ltffi!WtW * t,to the accounts 16 
The Schedu � ferred

�
ve fi � n inteqral part of the Annexure to the Revenue Account 

� �"f' 
�cOAcCO� 

--

For the Year Ended April 1, 2025 to March 31, 2026 

LinkecHndividual Pension Linked Grouo Life Total Unit Linked Tn•�• "'""-""'· ,._,. �-·-· Nnn llnl• llnl• rn•�· 

10,348 (12) 460 448 (1) 24 23 10,819 
(48) - . . - (48) 

10,300 (12) 460 448 (1) 24 23 10,771 

993 3 19 22 - . 1,015 
3,690 . 71 71 - - 3,761 
(704) - (23) (23) . (0) (0) (727) 

(4,524) . [113) (113) . (1) (1) (4,638) 
22 (0) 0 - 0 - 22 

14 (14) - 0 (OJ 
. - . -

1 - - - 1 
3,472 61 - 61 1 . 1 3,534 

- 353 353 9 . 9 362 

69 6 . 6 . - - 75 

13,319 425 400 825 9 23 32 14,176 

431 35 35 - - 466 

3,820 387 387 9 9 4,216 
- - - . 

(1) - - - . - . (1) 
- . . -

91 l 1 0 0 92
4,341 423 - 423 9 - 9 4,773 

7,827 . 87 87 - - - 7,914 
-

-

292 2 2 0 (0) (0) 294 
. . . .

- - . - . - - -

(155) 279 279 - 23 23 147 
1,014 - 34 34 . . - 1,048 

8,978 2 400 402 0 23 23 9,403 

. - - - - - . -

. 

. . . - . -

- . . . 

- - - - . - . 
.

-
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PIIAMERJCA UfE INSURANCE UMITTD 
IRDAI R.EGISTRATlDN NO: 140; DAff Of REGISTRATION WITH IRDAI: lUNf 27, 2008 

SCHfDUliS ANNEXED TO AND FORMING PART Of FINANCIAi. STATEMENTS FOR THE YEAR ENDED MARCH 31, 2026 
( Al'I Amounts 1n Lald'ls d lnd�n Ruoees. unleSs othetWl!Se stated) 

Detatl of actrv1tv under SARs Qian 1s summat'tsed below: 

Partkutars 

Risk free pterestrates _________ _____ _ 

fxl)ect,,d hie 

Volatm - --
---- ---- ----

DMdend�-- --- --- ---- --- --
W!!l_��on �date(Rs.) ____ _ 
We����emont date(Rs.l_._ __ 

Remaining Contraaual life for SAAS granted alld outstanding as on March 31, 2025 ran9es between 1.8 years to 4.8 years 
(Ths hOS _, calculol<d as: 
F,rst vesting ,n Jan'26 , seWemont � ol 2 _., ,.e Ill Jan'28, life os 1.9 years rrcm 31 !Qr 26 
Last vest,ng in June'28 ,.. settlement penOO of 2 yea/5, Le tHI June'30, hfe: 1s 4.3 years from 31 Mar 26) 

----------------
Particulars 
------ -------- --------
No. al Oobons ....-ciSed during the,.., 
Amoont trl� ��ing-.;...,-;------ --

�� _202s_ 
N&I Nil 

------ ------

Ni Nd --- ---
A.mount or Compensation Cost RecogniSed 1n P&l account 

•u•-•f-"�]
----'--�- ____ 1oz_ __ 

(al) Provision on lnwstments and Investments writtr:n off till 9te 
In lille with ttie tme>alrment l):)llcy of the Company, the Company has ,ecogniSed lmpairments m some d its t�nt assets as they had defaulted in me®n9 their ob&19tttions to the Comoany. Below IS a sumtN,Y d aff tr.e: 
Impairments that havt been recognised in the financial year, 

S.No. 
---

Issuer 

,_ 

---1-·- Non-c,om,ettlble debefflures 
Infrastrucruft Leas,ng II. Rn,ncial Serv,ces Lid.• 

-
Total 

11.edempHon .-,,able 

2 lntoastruaure 1nsinV II. F'ononaal Serv,ces Lid.• 
-

-

3 Rehince Home Finance Lim.ted 
Total ---------

Grandtotll 

e--
Write off =i:= �

--�l!!!.J!a•en<!!!!__ 
31-Mar-26 

.--------
--

,___ ____ ------
-

- ---. 
,___. . 

--

Remo"'5 

ProviSiOn in 
Schedule 14 
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